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Abstract

Teachers are very important in every given natiecabise of their role in
moulding the characters of the citizens for theiomal development of the
nation. Teacher education programme ought to bbatjleed as to attain the
goals of education in Nigeria.. The paper examipeblic private partnership,
professional development/capacity building of teash instructional
development, instructional delivery process, cla@sr management techniques
and school plant management as variables for ttaénatent of the goal of
teachers’ education if properly integrated in thacher education programmes
in Nigeria. The paper recommended effective pulgitvate partnership,
building of the teachers for total development loé twould be teachers in
Nigeria.

Teacher education globally is regarded as a keetdor reform and it has been
the subject of discussions by policy makers ankiestalders in particular in relation to
effectiveness in teacher preparation programmesyiNwUriah, 2008).

Teacher education therefore occupies an impogasition in the educational
sector of the country, this is due to the fact timeducational system can rise above the
quality of its teachers. Federal Republic of Nige(FRN 2014).

Teacher education is otherwise known as “traintthmers” in education, this
implies that they are the group that trains otkachers in all field of human endeavour,
and its goals are enormous as enshrined in them#tPolicy on Education, 2014. The
goals of teacher education are;

. To produce highly motivated, conscientious andciffit classroom teachers for
all levels of our educational system.

. To encourage further the spirit of enquiry and tivég in teachers.

. To help teachers to fit into social life of the aoomity and the society at large

and enhance their commitment to national goals.
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. To produce teachers with the intellectual and @sifmal background adequate
for their assignment and make them adaptable togihg situations.
. To enhance teachers commitment to the teachinggsian.

Inspite of the sound policy framework for teachdu@ation in Nigeria, there has been
this expression of concern with regards to theityuaf teachers that are produced in
our colleges of education and various educatiarsitutes in the country. This paper x-
rayed some important variables that would enhaheeirtternationalization of teacher
education in Nigeria.

The Concept of Internalization of Teacher Education

Teacher education programmes are greatly enhancgédrm@re relevant for
today’s world when international and global dimensi are included in programming,
curricular design and implementation. The defimtiof an internationalized teacher
education programme can vary, but several basgsidee advanced in research and
literature.

Knight (2013) defined internalization of universggneral education curriculum
as the process of integrating an internationagrauitural or global dimension into the
purpose, functions or delivery of post secondarycation. This definition whether
applied to university-wide curriculum or specialtyteacher education, emphasis are on
the important of integration. This is not apriofigompeting against other educational
outcomes. This is integral to the fabric of a pemgme and produces teachers who are
globally competent and who can help their studemtse globally competent in turn. It
supports and enhances students’ achievement adtasmtent areas, at all levels. The
Asia society in partnership with the Council of €hiState School. Officers, has
provided specific related to curricular and progmsatic internationalization. They
concluded that an internationalized teacher edacgtiogramme produces teachers and
learners who demonstrate global competence thrawgreness and curiosity about
how the world works informed by disciplinary andterdisciplinary insights. The
internationalization of teacher education produzegobal competent teacher, one who
possesses the competencies, attitudes and halimadinecessary for successful cross-
cultural engagement at home and abroad.

Specifically, globally competent teachers are thdsachers who experience an
internationalized teacher education preparation atemonstrate the following
characteristics as well as guide their studentiotthe same;

. Investigate the world beyond their immediate enwinent, framing significant
problems and conducting well-crafted and age-apjatepresearch.
. Recognize perspective, others and their own, datiog and explaining such

perspective thoroughly and respectfully.
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. Communicate ideas effectively with diverse audisndaridging geographic
linguistic, ideological and cultural barriers.
. Take action to improve conditions, viewing themsshas players in the world

and participating effectively (Nwiyi& Uriah (2008).

Internalization of Teacher Education and Goal Attainment
D Training, professional development and capacity building

Training capacity building and professional depetent programmes are
professional activities engaged by school persotimelnhance their knowledge, skills
and attitudes. Employees training include any dgtithat provides information or the
development of skills that improve the employeegsfgrmance (Opadokun, 2004). It is
therefore important that teachers in teacher edhrcainstitutions should start
undergoing training and professional developmensam as they are employed and
continues throughout the time on the job. This gssional development and capacity
building of teachers will enhance teachers’ peréomoe and the attainment of the goals
will be achieved as student’s teachers would aeqthie best during their training as
teachers because the teachers are well informéttegob effectiveness.

Adesina and Fagbamiye (1988) identified four typkedevelopment programme
in the educational system.

They are programmes that are aimed at correctifigielecies of staff at the time of
appointment, programmes which enable teaching staface the challenges arising
from innovation in the school curriculum, prograngwehich enable non professionals
to professionalize and programmes that enabledheisition of higher qualification.
When non professionals are employed in teacheragidncinstitutions, they are advised
to acquire educational qualifications such as Rsiduate Diploma in Education for
them to acquire the techniqgues and methodologwaching learning situations. It is
note while to uphold National University Commissipalicy that Ph.D should be the
gualification of teachers or lecturers in the unéy. This is a welcome development
for teacher education lecturers to upgrade theitificate for the internalization of
teacher education in Nigeria.

(2) Public Private Partnership (PPP) in the funding of teacher education
institutions

Funding of education in Nigeria is a very expensigature, that requires joint funding
for the internationalization of the education irghliia, especially teacher education that
trains the teacher of teachers.

The communities, private individuals, e multinagbncompanies, Alumni
Association of the colleges should wake up to thesponsibilities in partnering with
the government in financing the colleges of edecatind institute of education in our
universities to equip and create conducive leargngronment for effective teaching
and learning, so that the products of these cdllegeuld stand out with their

Academic Scholarship Journal, Volume 14 No 1, December, 2017-1 SSN 2141-3428 3



Academic Scholarship

contemporaries outside the country. This would ¢mng way in achieving the goals for
which it was established. The policy of funding ealion in Nigeria stipulated in the
national policy on education that education betjpifunded by the federal, state, local
government, corporate organizations, communities|l yplaced individuals in the
society, Alumni Associations and so on. The poligsther emphasised private sector
involvement in the provision of school facilitiesnanagement and funding of
educational services in the country as enshrinedertion Il subsection 109 of the
National Policy on Education (2014). This policy ymaot have been implemented as
teacher education institutions are faced with thallenge of lack of fund, inadequate
pitfalls in governance, distribution and evaluatioh school funding. The paper
advocates for full implementation of this publidgvate partnership in funding teacher
education institutions so as to achieve the instibal goals.

According to United Nations Education Scientificda@ultural Organization,
(UNESCO, 2006) public private partnership is nohiled to finance, it include
participation in terms of technical, legal and ngatéal inputs which may result in
change of public private interface. For instanc@aasion of educational infrastructures
in recent times has been very significant. In order meet the need for
internationalisation of teacher education, in Nigerthere should be expansion of
infrastructure, there is the need for PPP to becanceptualization development,
monitoring and delivery of services and facilitiegeacher education institutions.

3) Classroom management and inter nationalization of teacher education

Classroom is described as a room where studeptpoonverge for the
purpose of learning under the guidance of a teachbile classroom management
involves the organization, maintenance and utilimatof various components of the
classroom to enhance teaching and learning. Thepa@oemts of classroom involves
good chalkboard, seats, ventilation and lightengzpd hygiene, colourful charts, maps,
a sink with running water and disposable towelsdifective teaching and learning to
take place. But in teacher education, good laboestp digital library, E-learning
facilities are good facilities that enhance teaghand learning in the colleges of
education because real objects are needed to degaterteaching.

Classroom management involves activities by thecher to establish and
maintain condition that enable individuals in thassroom to apply all their natural and
creative talents to the challenge of educationsk.tdt beholds on the teachers to
effectively utilize the managerial abilities to amice teaching and learning which
invariably would lead to the attainment of the goafl teacher education.

So, good classroom management would help to ialieenteacher education in
Nigeria, through effective utilization of educat@rfacilities, classroom control, good
ventilation, and lightening which constitute godassroom management.

Nwiyi (2017) in his study found out that good desom management enhances
the attainment of educational objectives in primachools in Nigeria. He further
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stressed that educational facilities were also ch@se factors that affect classroom
management because no matter how qualified a teachy be, he still needs a
conducive classroom with all the features of a gd@dsroom to enhance teaching and
learning. The internalization of teacher educationsome extent depends on good
classroom management in our teacher educatiotutistis.

Reasonsfor the Internalization of Teacher Education

There are lots of reasons for the internationtabmaof teacher education in
Nigeria but few were discussed herein.
) Improving the student-teacher preparedness

The internalization of teacher education will emt& the student-teacher
preparedness in the business of teaching/learnialy tames in all level of the education
sector he or she was trained. It will also endidewtould be teacher compete favourably
with his or her counterparts all over the world,J@sy as teaching skills, instructional
delivery process, good classroom management aed tathets of teaching is concerned.

(2) Globalization of the curriculum

The teacher education curriculum in Nigeria oughtbe a globalized one,
because teacher education is the same thing olvénealworld, hence its curriculum
should reflect international standard acceptablgwhaere in the world so that the
products of teacher education can be instrumenthafge and development of all the
sectors in the country.
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3) Strengthen theresear ch and knowledge production

Research anywhere in the world is done to imprihee system through the
result. If teacher education is internalized, itWldbenhance research and knowledge
productivity because research is conducted withatheof finding out the problem of a
particular issue and therefore proffer solutionsatving the problems for the growth
and development of the nation.

4) Diversification of departments and staff

Internationalization of the teacher educationicutum would invariably lead to
the diversification of the departments and staKeahs many departments will emerge
due its globalization of the curriculum. A lot aftsunits in the system that would attract
personnels in those units or departments for trexadvdevelopment of the would be
teachers or students teachers who would be tramsdch areas for the social, political
and economic emancipation of the nation.

Management Supervisory Strategies and Attainment of Goals of Teacher
Education

The achievement of the goals of teacher educatioNigeria is not easy as
perceived by a lot of scholars. This could be whis tpaper is advocating for the
internationalization of teacher education so that goals of teacher education can be
achieved. A management supervisory strategy is adeim this paper as one of the
indices that enhance the attainment of teacheratidncgoals. According to Okorie and
Nwiyi (2013) management supervisory strategiesuthel delegation of supervisory
function, effective record keeping and teacher'snthly assessment. The most
important thing in supervision is supervision ohdbing and learning. Nowonder
Udeozor (2004) described supervision as a senate jprovided for the maintenance
and improvement of standards through quality cérafanstructional activities in the
school as well as rendering assistance to teagnevgh and development. Supervision
involves guiding, refreshing, encouraging, impraviand overseeing certain given
group with the aim of gaining their co-operatiorl aticiting effectiveness.

Delegation of supervisory function to teachers andients alike will enhance
the teacher’'s effectiveness, in terms of regulatbrschool attendance, regular class
attendance and involvement in extra-curriculanes (Okorie and Nwiyi, 2013).

Effective Record K eeping Strategy

School records are very important in the admiaigin of teacher education in
Nigeria. School records provide useful source fdrimation not only for the schools but
also for the society at large. Without record kegginowledge and learning would be
hampered (Amirize, 2000). Good record keeping eodsithe effectiveness of school
administrators because the world is a global v@ladnere knowledge is not restricted to
individuals hence records should be kept for adstiaiive convenience and easily
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accessible to all through modern ways of keepiognds such as the computer, internet,
E-library, and so on.

Teachers Monthly Assessment Strategy

This strategy involves the scoring of teacher'sgrenance by the students. It is
generally believed that when one is aware thatpkeisormance is being watched or
assessed, he will put his best in accomplishingréain task. Assessment could be
within or outside the school by external assesddus.teachers should ensure that they
performed their prescribed functions creditablyther to achieve the goals of teacher
education in Nigeria.

Conclusion

Teacher education is a very important educatiseator in Nigeria because of
its roles in teaching the teachers with the airproflucing citizens who will fit into the
society and contribute to the economic, social guidical development of the nation. It
is very necessary for teacher education to beriatezed so as to achieve the goals of
teacher education in Nigeria.

Recommendations
The following recommendations were made based @hoitegoing;

1. Government should lay emphasis onperiodic teaghmfessional and capacity
building development training.

2. Public Private Partnership (PPP) involvementhe management of teacher
education should be encouraged.

3. The management of teacher education should leardelegate supervisory
functions.

4. Students should occasionally be used to actesseticher’s effectiveness in

both teaching and other roles as may be assignibe no.
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