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Abstract

The study examined ways of accelerating quality assurance among secondary school teachers for
sustainable peace, security and economic development in Delta State. Two research questions and
two hypotheses guided the study. The study adopted the descriptive survey research design. The
population of the study comprised all 11,777 teachers in public secondary schools in Delta State. A
sample of 1,177 teachers was selected using the stratified sampling technique. A researcher-
developed questionnaire was used to collect data. To ascertain the face validity of the instrument,
the draft of the instrument was given to three experts who are lecturers in the Department of
Educational Foundations. The researcher with the help of two research assistants administered
1,177 copies of the instrument and retrieved same. The data collected were analyzed using mean
and standard deviation while t-test was used to test the null hypotheses at 0.05 level of significance.
The findings of the study revealed that to a high extent, in-service training and school supervision
accelerate quality assurance among secondary school teachers for sustainable peace, security and
economic development in Delta State. The study recommends among other that the Ministry of Basic
and Secondary Education should ensure teachers adequacy in the public secondary schools by
carrying out adequate supervision of the registered schools.

Keywords: Quality Assurance, Secondary Schools, Sustainable Development, Peace, Security,
Economic Development.

Introduction

It is well recognised all over the world that sustainable peace and security of life and
property are the primary conditions for progress and economic development of any society (Arase
and lwuofor, 2017). Like most concepts in social discourse, there is no universal definition of
peace. However, peace has been generally defined as the absence of war, fear, conflict, anxiety,
suffering and violence (Francis, 2016). Security on the other hand has been defined as the condition
or feeling of safety from harm or danger, the defence, protection and preservation of core values
and the absence of threats to acquire values (Francis, 2016). While economic development is the
process by which the economic well-being and quality of life of a nation, region, local community,
or an individual are improved according to targeted goals and objectives. Sustainable peace,
security and economic development therefore is a frame work for redefining progress, peace,
security and redirecting the economy to enable people meet their basic needs and improve their
quality of life, while ensuring that the national systems, resources and diversity upon which they
depend are maintained and enhanced both for their benefits and for that of future generations.

Sustainability is an all-round well-being of present generation without forgetting the well-
being of the generation to come. Sustainable peace, security and economic development of any
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society could depend greatly on the performance of its educational system. This is because
education builds skills, changes values and modify the behaviour of individuals such that such
individuals are moulded and guided to become useful to themselves and to the society at large. By
being educated, people are equipped with knowledge and skills to improve themselves and others
in the community. Through education, the populace is skilled to be able to meet the challenges of
global change. This description is particularly apt in this 21st century knowledge-based
dispensation where the development of societies is practically dependent on the level of education
acquired by the population of a nation. This is why the Federal Republic of Nigeria (NPE), in
Okeke-James, Igbokwe, Anyanwu and Obineme (2020), recognizing this fact, stated that education
shall continue to be highly rated in the national development plan because it is the most important
instrument of change and any fundamental change in the intellectual and social outlook of any
society has to be preceded by educational revolution. In other words, education is most likely the
key to sustainable peace, security and economic development.

Secondary school education occupy a strategic position in the educational sector. It bridges
the gap between the primary and tertiary level of education in Nigeria. It is a vital educational
institution where people are groomed into useful living, receive formal education, and imbibe the
acceptable values, skills and knowledge of the society for self-actualization and sustainable peace,
security and economic development (Okeke-James, Igbokwe, Anyanwu and Obineme, 2020).The
broad goals of secondary education are to prepare individuals for useful living and for higher
education, which is designed to produce high level manpower or human resources for the
development of the country (Federal Republic of Nigeria, 2015). It is obvious from the foregoing
that secondary school education are significant factors to the effective functioning of individuals
in the society, as well as ensure the success and prosperity of higher education which is meant to
produce high level manpower.

However, secondary schools in Nigeria have not achieved stated goals. Gbenu (2022),
opined that the state of secondary education in Nigeria largely explains the high level of under
development or low rate of sustainable peace, security and economic development in the country.
According to Gbenu, there seems to be poor secondary school education system in Nigeria and
particularly in Delta State. The secondary school system is faced with poor educational
infrastructure, teaching aids and funding. The poor state of secondary school system have made
most parents to enroll their children in schools owned by private individuals at exorbitant tuition
rates. To enhance quality assurance in secondary school education, there must be quality learners,
quality teachers, quality context, quality teaching, quality learning environment and quality
outcomes in the educational sector (Adegbile and Adeyemi, 2018). In Nigeria, according to Fasasi
(2021), teachers as inputs in education system constitute a major factor of quality assurance. The
teachers are responsible for facilitating the teaching learning process for the achievement of
educational goals and outcomes. Teachers of high quality could impart the right skill, knowledge
and attitude on the learners. Incidentally, many teachers in Nigeria are lacking in good quality
which can enhance meaningful teaching.

Presently, there is the challenge of professionally qualified teachers in Nigerian secondary
schools system according to Adegbile and Adeyemi (2018). They stressed that there are alarming
differences between teachers certified qualifications, their actual teaching competence and
performance on the job. A lot of factors might be responsible for the low quality teachers in
secondary schools. Some of these factors include inadequate staff training and development, poor
remuneration, poor working conditions, poor funding of the education sector etc. These have
greatly affected quality assurance in secondary schools in the area. Quality assurance is attained
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when secondary school learners are imparted with objectives of which educational organization
was established. According to Ayeni (2022), quality assurance is the efficient management,
monitoring, evaluation and reviews of the resource inputs and transformation process to produce
quality output that meet standard and expectations of the society. The underlying point to the above
definitions is that quality assurance is aimed at actualizing a set of educational objectives.

In addition, The Federal Government of Nigeria in her education quality assurance service
handbook as cited in Okeke-James, Igbokwe, Anyanwu and Obineme (2020), stated that quality
assurance involves systematic monitoring, evaluating, regulating and reporting of educational
programmes and practices to ensure that acceptable standards are attained and maintained.
Furthermore, Nwosu (2023), state that quality assurance is the relatively measure of input, process,
output or learning outcome according to nationally agreed minimum standard. This means that it
is a process in which all the functions and activities of an institution are treated equally, planned,
controlled and implemented in a systematic and scientific manner (Feldsman, 2017). Thus,
attainment of a set standard or objective is the watchword for quality assurance definitions of the
above authors. This is to say that the ability of secondary schools in Delta State to meeting the set
national secondary education goals is dependent on quality assurance which will most likely lead
to sustainable peace, security and economic development. It against this background that the study
examined accelerating quality assurance among secondary school teachers for sustainable peace,
security and economic development in Delta State.

Accelerating Quality Assurance among Secondary School Teachers
The principals are the major drivers of quality assurance in schools. They are the ones that
ensures that educational goals and objectives are well attained. They motivate behaviours and
attitudes in the school. Okorji, Igbhokwe and Ezeugbor (2016), observed that every behaviour in
secondary school is influenced directly or indirectly by the principal because he/she is the image
copied by the teachers and students. The following was suggested for principals to accelerate
quality assurance among secondary school teachers for sustainable peace, security and economic
development:
i.Adequate planning: The principal should draw school objectives from the national educational
goal. With this blue print, means of achieving school objectives and goals may be anticipated and
handled. In the planning process, there is need for a strategic reminder of school objectives to the
teachers, parents and students. The reminders give adequate attention to quality teaching-learning
exercise (Alaba, 2020).
ii.Periodic appraisal: There is need for the principal to assess the performance and behaviour of
both the teachers and students. This assessment should be student-teacher assessment and vice
versa. Such assessment may have a criterion for scoring, for instance; teachers may be appraised
as to: student-teacher relationship, class behaviour, teaching method and classroom management.
The student can be assessed on the basis of class behaviour, academic performance and discipline.
On the other hand, the principal should ensure self-appraisal which is to be done by both the
teachers and students in the areas of administrative roles, academic roles and disciplinary roles
(Agwu and Iduma, 2016).
iii.In-service training: There is need for the principal to periodically organize on-the-job training
such as seminars, workshops and conferences, especially on holidays for teachers. Such trainings
will enable teachers to discover self, exploit their teaching potentials, keep abreast of teaching or
educational trends and redirect the attention of teachers to quality assurance towards educational
goals. In-service training can be organized frequently with services of external people who are
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experts in various subject areas or teaching skills. This may be organized at various levels such as
in-school, inter-school and external levels(Nwosu, 2023).

iv.Adequate room for improvisation: There is need to create room for impromptu make up for any
inadequacy(ies) of human and material resources. The principal should be creative to make up
alternative arrangement for human resources such as part-time teachers where there are inadequate
teachers. Also, extra classes may be fixed for subjects that most students find difficult to
understand. The principal should invent or spur teachers to invent teaching aids for students’
maximum comprehension. Some of these services may be sponsored by internal generated
revenue, donations from the communities, parents or guardian of the students (Omebe,2015).

v.In-school supervision: The principal should oversee the activities of both the students and
teachers through periodic supervision. The principals’ periodic supervision helps to check the
regression or progression of both national and school objectives. With this constant oversight, the
students’ behaviour, class work, assignments, projects, corrections and questions are noted. On the
other hand, teachers’ lesson notes, class diaries, class registers and time books among others will
be crosschecked (Uthman and Mohammed, 2018).

Statement of the Problem

Over the years educational sector particularly secondary school education has suffered an
unquantifiable amount of decay such as lack of essential facilities for effective teaching, lack of
qualified teachers which lead to ineffective, and inefficient in the teaching and learning process.
Given adequate teachers' motivation and other favourable conditions will ultimately enhance
quality instructional delivery, quality output and quality assurance in the school system. However,
in Delta State and the entire country, most of the factors which normally would have enhanced
instructional delivery and quality assurance among teachers in the secondary school system are
inadequate and unfavorable. These unfavorable factors are greatly affecting the quality of teachers
negatively. To buttress this point Fasasi (2021), stated that many teachers in Nigeria are lacking in
good quality which can enhance meaningful teaching.

According to Babalola (2021), the poor performance of students in internal examination,
NECO, SSCE, and JAMB examinations has been greatly attributed mostly to the poor quality of
teachers in secondary school system today. Some of the factors affecting the quality of teachers
negatively range from low level of inspection of secondary school activities, low level of
supervision of teachers' activities, existence of unqualified teachers in the school system, poor state
of facilities in schools, teachers poor condition of service, unhealthy societal attitude to teachers,
non-professionalization of teaching profession and inadequate staff development training
programmes for teachers among others. The foregoing therefore necessitated the need for this
study on accelerating quality assurance among secondary school teachers for sustainable peace,
security and economic development in Delta State.

Purpose of the Study

The purpose of this study is to examine ways of accelerating quality assurance among secondary
school teachers for sustainable peace, security and economic development in Delta State.
Specifically, the study examined,

1. The extent to which in-service training accelerate quality assurance among secondary
school teachers for sustainable peace, security and economic development in Delta State.
2. The extent to which school supervision accelerate quality assurance among secondary

school teachers for sustainable peace, security and economic development in Delta State a.
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Research Questions

The following research questions were raised to guide the study:

1. To what extent does in-service training accelerate quality assurance among secondary
school teachers for sustainable peace, security and economic development in Delta State?

2. To what extent does school supervision accelerate quality assurance among secondary
school teachers for sustainable peace, security and economic development in Delta State?
Hypotheses

The following hypotheses are stated for the study:

1. There is no significant difference in the mean ratings of male and female teachers on the
extent to which in-service training accelerate quality assurance among secondary school teachers
for sustainable peace, security and economic development in Delta State.

2. There is no significant difference in the mean ratings of male and female teacher on the
extent to which school supervision accelerate quality assurance among secondary school teachers
for sustainable peace, security and economic development in Delta State.

Methodology

This study adopted the descriptive survey research design. The population of the study comprised
all 11,777 teachers in public secondary schools in Delta State. A sample of 1,177 teachers was
selected using the stratified sampling technique. This sample size represents 10% of the total
population. A structured questionnaire was used to collect data. The ten item questionnaire used
in this study was structured using a four-point response scale with the following options: Very
High Extent (VHE) - 4; High Extent (HE) - 3; Low Extent (LE) - 2; Very Low Extent (VLE) — 1.
To ascertain the face validity of the instrument, the draft of the instrument was given to three
experts who are lecturers in the Department of Educational Foundations. The researcher with the
help of two research assistants administered 1,177 copies of the instrument and retrieved same
copies which were used for analysis. The data collected were analyzed using mean and standard
deviation while t-test was used to test the null hypotheses at 0.05 level of significance. For the
research questions, the decision was based on the criterion mean of 2.50. Thus, any item whose
mean value was 2.50 or above were accepted while any item having a mean value lower than 2.50
was rejected. For the hypotheses, if the calculated value of t (t-cal) is greater than the table value
of t (t-crit), the hypothesis will be rejected; whereas, if the calculated value of t (t-cal) is less than
the table or critical value of t (t-crit), the hypothesis will be accepted.

Presentation of Results

Research Question 1: To what extent does in-service training accelerate quality assurance among
secondary school teachers for sustainable peace, security and economic development in Delta
State?

Table 1: Mean Scores and Standard Deviation of Responses on the Extent to WhichIn-Service
Training Accelerate Quality Assurance Among Secondary School Teachers for Sustainable

peace, Security and Economic Development in Delta State. n=1177
SIN  STATEMENT ¥ SD REMARK
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1. In-service training allows teachers to update their knowledge 3.48 0.78  High Extent
and teaching skills to ensure they are providing students with
the most effective and up-to-date instruction.

2. In-service training helps teachers develop strategies for 3.80 0.52  High Extent
working with diverse student populations and addressing
individual learning needs.

3. Ongoing professional development opportunities through in- 3.77  0.53  High Extent
service training enable teachers to continually improve their
craft, try new approaches, and advance their careers.

4, In-service training often provide a structured time for teachers 3.94  0.31  High Extent
to work together, share best practices, and build professional
learning communities.

5. In-service training can be used to inform teachers about new 3.93 0.31  High Extent
education policies, laws, or regulations that impact their work
and ensure compliance within the school system.

Grand Mean 3.78 0.49 High Extent

Analyses on Table 1 reveals that the mean scores range from 2.48 — 3.94. This indicates that the
respondents rated high extent to statements in items 1-5. Data in Table 1 further shows the grand
mean for the entire item which is 3.78, and falls within the response option of high extent. This
indicates that to a high extent, in-service training accelerate quality assurance among secondary
school teachers for sustainable peace, security and economic development in Delta State.
Research Question 2: To what extent does school supervision accelerate quality assurance among
secondary school teachers for sustainable peace, security and economic development in Delta
State?

Table 2: Mean Scores and Standard Deviation of Responses on the Extent to Which School
Supervision Accelerate Quality Assurance Among Secondary School Teachers for Sustainable
peace, Security and Economic Development in Delta State.

S/IN  STATEMENT SD REMARK

=l

6. School supervision offers guidance to the teacher so that 3.05 0.28 High
they can be competent in self-analysis, self-criticism and Extent
self-improvement and this accelerates quality assurance.

7. School Supervision helps to know the performance of 3.13 0.39 High

i teachers recruited in the system.
International JoLraarot BEeaisd inds, dpment Extent

8. School supervision helps to determine whether a teacher 3.84 0.41  High
should be transferred, retained, promoted or dismissed Extent
and this accelerates quality assurance.

9.  School supervision helps to know the effectiveness of 3.84 0.50 High
classroom management by the teachers and this Extent
accelerates quality assurance.

10.  School supervision helps to assess the tone of the school 3.60 0.64 High

and identify some of its most urgent needs. Extent
Grand Means 349 044 High
Extent

Analyses on Table 2 reveals that the mean scores range from 3.05 — 3.84. This indicates that the
respondents rated high extent to statements in items 6-10. Data in Table 2 further shows the grand
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mean for the entire item which is 3.49, and falls within the response option of high extent. This
indicates that to a high extent, school supervision accelerate quality assurance among secondary
school teachers for sustainable peace, security and economic development in Delta State.

Hypotheses

The hypotheses for this study were tested with t-test (independent sample variable) at 0.05 level
of significance. The hypothesis was retained when the t.cal<t.crit and rejected otherwise.
Hoz:There is no significant difference in the mean ratings of male and female teachers on the extent
to which in-service training accelerate quality assurance among secondary school teachers for
sustainable peace, security and economic development in Delta State.

Table 3: Analysis of t-test on the Mean and Standard Deviation Responses of Male and Female
Teachers on the Extent to which in-Service Training Accelerate Quality Assurance among
Secondary School Teachers for Sustainable Peace, Security and Economic Development in

Delta State.
Respondents n x s? df t.cal t.crit o  Remark

Male 321 3.59 0.78
1175 -5.639 1.961 .05 Retain Ho
Female 856 3.85 0.44

From the t-test table, since t-cal (-5.639) < t-crit (1.961), Ho is retained. The null hypothesis is
hereby retained that there is no significant difference in the mean ratings of male and female
teachers on the extent to which in-service training accelerate quality assurance among secondary
school teachers for sustainable peace, security and economic development in Delta State.

Ho2: There is no significant difference in the mean ratings of male and female teacher on the extent
to which school supervision accelerate quality assurance among secondary school teachers for
sustainable peace, security and economic development in Delta State.

Table 4: Analysis of t-test on the Mean and Standard Deviation Responses of Male and Female
Teachers on the Extent to which School Supervision Accelerate Quality Assurance among
Secondary School Teachers for Sustainable Peace, Security and Economic Development in

Delta State.
Respondents n x S? df tcal tcrit o Remark

Male 321 3.96 0.22
1175 1.093 1.961 .05 Retain Ho
Female 856 3.94 0.33

From the t-test table, since t-cal (1.093) < t-crit (1.961), we retain Ho. The null hypothesis is hereby
retained that there is no significant difference in the mean ratings of male and female teacher on
the extent to which school supervision accelerate quality assurance among secondary school
teachers for sustainable peace, security and economic development in Delta State.

Discussion of Findings
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The first finding of the study revealed that to a high extent in-service training accelerate
quality assurance among secondary school teachers for sustainable peace, security and economic
development in Delta State. Data collected using the questionnaire shows that to accelerate quality
assurance among teachers, in-service training does the following: allows teachers to update their
knowledge and teaching skills to ensure they are providing students with the most effective and
up-to-date instruction; helps teachers develop strategies for working with diverse student
populations and addressing individual learning needs; enable teachers to continually improve their
craft, try new approaches, and advance their careers; provide a structured time for teachers to work
together, share best practices, and build professional learning communities; informs teachers about
new education policies, laws, or regulations that impact their work and ensure compliance within
the school system. This findings aligns with Nwosu (2023) that in-service training will enable
teachers to discover self, exploit their teaching potentials, keep abreast of teaching or educational
trends and redirect the attention of teachers to quality assurance towards educational goals.

Another finding of the study reveals that to a high extent, school supervision accelerate
quality assurance among secondary school teachers for sustainable peace, security and economic
development in Delta State. The study shows that to accelerate quality assurance among secondary
school teachers, school supervision offers guidance to the teachers so that they can be competent
in self-analysis, self-criticism and self-improvement; helps to know the performance of teachers
recruited in the system; helps to determine whether a teacher should be transferred, retained,
promoted or dismissed and this accelerates quality assurance; helps to know the effectiveness of
classroom management by the teachers; helps to assess the tone of the school and identify some
of its most urgent needs. This findings is in line with Uthman and Mohammed (2018)that helps to
check the regression or progression of both national and school objectives.

International Journal of Research Development
Conclusion

From the findings of this study, it could be concluded that to accelerate quality assurance
among secondary school teachers for sustainable peace, security and economic development, in-
service training and school supervision is necessary and should be inculcated in secondary school
education.

Recommendations

Based on the findings of the study, the following recommendations are made:
o Principals and government agencies should frequently organize in-service training with
services of external people who are experts in various subject areas or teaching skills. This may be
organized at various levels such as in-school, inter-school and external levels.
o The Ministry of Basic and Secondary Education should ensure teachers adequacy in the
public secondary schools by carrying out adequate supervision of the registered schools.
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