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Abstract

The study was conducted to determine the strategies for improving self-employment skills
acquisition among Business Education students for entrepreneurship development in Anambra
state, Nigeria. The study adopted a descriptive survey research design and was conducted in the
two colleges of education in Anambra State namely: Federal College of Education (Technical)
Umunze (FCETU) and Nwafor Orizu College of Education, Nzugbe (NOCOEN). The population
for the study was 443 comprising of 360 final year Degree and NCE Business Education students
and 83 Business Educators from FCETU and NOCOEN. The sample of the study was 211 made up
of 171 students and 40 educators from both institutions. A structured questionnaire containing 14
items was used to elicit responses from the respondents. The instrument was face-validated by three
experts in Business Education and Measurement and Evaluation. The study made use of Cronbach
Alpha reliability method to determine the internal consistency of the instrument. The data collected
was analyzed using mean and standard deviation to answer the research questions, while t-test
statistic was used to test the null hypotheses. Findings from the analysis showed among others that
internship training strategy serves as a bridge to link the theory and practice by taking part in the
supervised and scheduled work for Business Education students. Based on the findings of the study,
it was recommended amongst others that institutions should make appropriate use of internship
training so as to equip students with the necessary self-employment skills required for
entrepreneurship development.

Keywords: Strategies, Self-Employment, Skill Acquisition, Business Education, and
Entrepreneurship Development.
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Introduction

The high rate of graduate youth unemployment in Nigeria has made entrepreneurship
education very important. The National Bureau of Statistics (2024) reported that that the
unemployment rate for quarter one (Q1) 2024 was 5.3% showing an increase from 5.0% recorded
in Q3 2023.International Labour Organization (ILO) (2024) explained that in Africa, there are 36.4
million unemployed people in 2023 from 33.2 million and expected to rise to 37.7 million in 2025
causing rapid decline in Africa’s GDP growth from 3.8% in 2022 to 3.1% in 2023. Unemployment
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according to KPMG (2023) is expected to continue to be a major challenge in 2023 due to the
limited investment by the private sector, low industrialization and slower than required economic
growth and consequently the inability of the economy to absorb the 4-5 million new entrants into
the Nigerian job market every year. Although, the National Bureau of Statistics (NBS), recorded
an increase in the national unemployment rate from 23.1 per cent in 2018 to 33.3 percent in 2020.
It was estimated that this rate has increased to 37.7 per cent in 2022 and will rise further to 40.6
per cent in 2023 (KPMG, 2023).

Unemployment is the stock of all those individuals who are not engaged in any productive
activity and who are either unable to find work on the prevailing real wage rate or who are in the
process of switching to a new job (Musa, 2024). Nigeria labour market is shrinking and not
expanding to the extent that smaller organizations who cannot afford to pay more are downsizing
or even outsourcing their employment agencies (Olubiyi, 2021). Thus, we continue to lose good
size of our human capital to other nations, where they in no small measure contribute to the
development of those economies, while those who cannot go abroad remain frustrated,
unemployed and underemployed due to lack of vocational skills (Brimah, Olanipekun and
Ibikunle, 2014; Akinola & Adekile, 2024).Nigeria is confronted with a high rate of youth
unemployment as a result of inadequacy in entrepreneurship skills acquisition (Nwankwor et al,
2024). Many graduates continue searching for jobs because they lack knowledge on the
entrepreneurial skills necessary to become an entrepreneur. Similarly, Neffke et al (2024) revealed
an overall skills mismatch of 60.6 percent among employed university graduates, with critical
deficiencies in communication, information technology, decision-making, critical thinking, inter-
personal relationship, entrepreneurial, technical and numeracy skills. A skill is a learned ability to
bring about pre-determined results with maximum certainty, often with the minimum outlay of
time or energy or both (Zhang, 2019). Skills can be acquired. Skill acquisition is the process of
possessing effective and ready knowledge in developing one's aptitude and ability in a particular
field (Adeoye, 2020). It means the process of learning specific skills or competencies. When
somebody acquires skills in any occupation, such a person can establish his own business and even
employ others. The person becomes self-reliant, self-sufficient and self-employed.

Self-employment refers to the situation where an individual creates and takes control of a
business decision. Abdulkarim (2012) defined self-employment as working for oneself. The
implication is that the person is his own boss and he takes every decision involving the business.
Self-employment could be in agricultural sectors, wholesale and retail trade, construction and in
professional, scientific and technical activities. A man who is self-employed is that person who
owns, controls and takes responsibilities for the actions concerning the business. Self-employment
is an important driver of job creation and entrepreneurship development. Entrepreneurship
development refers to the process of enhancing the skills, knowledge and attitudes needed for
individuals to become successful entrepreneurs (Duru, 2021). It typically includes mentorship and
coaching, access to funding and resources, networking opportunities, business incubation as well
as training and education programmes like Business Education programme.

Business Education is an educational programme that prepares students for entry and
advancement in jobs within business and to handle their business affairs as well as to function
intelligently as consumers and citizens in a business economy. Business Education is a skill-based
discipline studied in the universities, colleges of education and Polytechnics. As a core vocational
education course, it has the capacity to equip learners with knowledge, positive attitudes and
various employable and entrepreneurial skills in this 21st century. According to Ordu and

Abulkarim (2020) the recipients of Business Education are opportune to receive skill relating to
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business such as entrepreneurship skills, office technology and management, accounting and
marketing or distribution trade when properly guided. Umoru (2020) buttressed that when the
students acquire vocational Business Education skills and general business skills, it will enhance
their ability to fit into different careers within the business world. This means that, acquiring skills
through Business Education course is seen as very vital to empowering of the recipients to be self-
employed. Through Business Education programme, individuals are equipped with skills and
knowledge for employment, thereby combating unemployment and enhancing entrepreneurial
development using certain strategies like internship and field trip. A strategy is a long term plan
of action designed to achieve a particular goal or set of goals. Field trips and internships can be
used as strategies to improve self-employment skill acquisition of Business Education students.

Internship programme helps people to be acquainted with their job responsibilities as well
as their job culture. According to Loretto (2021) internship is an opportunity employer’s offer to
students interested in gaining work experience in specific industries and an important step to
building a solid career. Arthur and Koomson (2023) submitted that internship is a limited-time
work programme offered by an organization to an individual, often a student or fresh graduate,
looking to build experience or skills in a particular field. Academic internships are bridges to link
the theory and practice by taking part in supervised and scheduled work as students are well
supervised and a significant relationship exists between structured supervision and high job
performance (Nwosu et al, 2021). It provides people with practical experiences which cannot be
wholly simulated in the classroom. Throughout an internship, students will be able to develop a
variety of soft skills, including communication skills, personal effectiveness, presentation skills,
creative problem solving and influencing skills (Okiridu & lwhere, 2022). All these boosts the
ability to be self-employed and enhance entrepreneurial development.

Field trips can provide invaluable learning experiences for students. They offer students
the opportunity to learn about a subject in a more hands-on and immersive way than they can in
the classroom (Bouchrika, 2025).A field trip according to Suacamram (2019) is a school-
sanctioned excursion away from the classroomand other traditional study environments, to
observe, interact with different settings and experience new activities not readily found in school.
It is a form of experiential learning that allows students to experience concepts discussed in
textbooks firsthand and pick up new knowledge through interaction (Rugaiyah, 2022). Cole-
Hawthorne et al (2017) pointed out that a diversity of skills can be developed through field trip.
These skills boost entrepreneurial development.

Substantial research has been conducted on entrepreneurship development in Nigeria;
however, the knowledge on strategies for improving self-employment skills acquisition among
Business Education students for entrepreneurship development in Anambra state, Nigeria seem to
be scarce. Hence the present study.

Statement of the Problem

One of the goals of Business Education programme is the acquisition of both physical and
intellectual skills which will enable individuals to be self-reliant and useful members of the society.
It is the statutory duty of the Nigerian higher education to groom the required human capital
through relevant manpower training, abilities, attitudes, skills and knowledge. An outstanding
human capital assumption is that after finishing formal tertiary education, graduates should be able
to make a successful transition from these institutions of higher learning to become productive
workers, self-reliant entrepreneurs, responsible parents, good citizens, selfless leaders and live

healthy lives. It is assumed also, that on graduation, young people could have developed additional
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skills through training and experience that could further enhance their opportunities, capabilities
and success in their life endeavour (Abanyam, 2014).

Sadly, many graduates came out from higher institutions with the expectation to work for
others and not for themselves. Formal education appear to only make people to be the same inspite
of the differences in them. The graduates/students are the same because they seem to lack relevant
abilities in crafts, woodwork, carpentry, and welding business and among other professional areas
of discipline. In addition, they may not succeed as entrepreneurs if this trend continues. The
educational institutions will probably lose their relevance and significance and the country may
continue to face explosion of graduates’ unemployment.Self-employment becomes the answer in
addressing the unemployment issues in the nation. Ironically, most people engage into self-
employment without acquiring much skills and competences in management of the business
activities, marketing and creating awareness of the business products, and effectively keeping
records of the financial statements of the business, that will ensure successful operations of the
business.

As a result of these attitudes, failure will likely follow instead of success. The business
failure is not always because the business graduates do not have the necessary capital and machines
to stay afloat, but because the graduates seem to lack the requisite skills in entrepreneurship,
marketing, accounting and communication and information technology, to deal with the process
of recognizing a business opportunity, operate and maintain such businesses as well as grow from
a small position to a bigger one. This is what inspired the present investigation on strategies for
improving self-employment skills acquisition among Business Education students for
entrepreneurship development in Anambra state, Nigeria.

Purpose of the Study

The main purpose of the study is to determine the strategies for improving self-employment skills
acquisition among Business Education students for entrepreneurship development in Anambra
state, Nigeria. Specifically, the study sought to:

1. Identify internship training as a strategy for improving self-employment skills acquisition
among Business Education students for entrepreneurship development in Anambra state, Nigeria.
2. Examine field trip as a strategy for improving self-employment skills acquisition among

Business Education students for entrepreneurship development in Anambra state, Nigeria.

Research Questions

The following research questions were advanced to guide the study:

1. To what extent is internship training a strategy for improving self-employment skills
acquisition among Business Education students for entrepreneurship development in Anambra
state, Nigeria?

2. To what extent is field trip a strategy for improving self-employment skills acquisition
among Business Education students for entrepreneurship development in Anambra state, Nigeria?

Research Hypotheses

Two null hypotheses tested at 0.05 level of significance were raised for the study:

HO1: There is no significant difference between the mean responses of Business Education
students and Business Educators on the extent internship training is a strategy for improving self-
employment skills acquisition among Business Education students for entrepreneurship

development in Anambra state, Nigeria
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HO02: There is no significant difference between the mean responses of Business Education
students and Business Educators on the extent field trip is a strategy for improving self-
employment skills acquisition among Business Education students for entrepreneurship
development in Anambra state, Nigeria

Research Methods

This study adopted a descriptive survey research design. A descriptive survey design is one in
which a group of people or item is studied by collecting and analyzing data from only a few people
or item considered to be representatives of the entire group. The study was carried out in the two
colleges of education in the state — namely: Federal College of Education (Technical), Umunze,
(FCETU) and Nwafor Orizu College of Education, Nsugbe (NOCOEN). The population for the
study was 443 made up of: 360 NCE and Degree final year students of Business Education; and
83 Business Educators from FCETU and NOCOEN. The sample of the study was 211 made up of
171 Business Education students and 40 Business Educators. Yaro Yamene’s formula was used to
determine the sample size and stratified proportionate random sampling technique was used to
select the respondents. The instrument for data collection was a structured questionnaire. The
questionnaire was divided into two parts. Part A solicited for information on the general
characteristics of the respondents. Part B was further divided into two sections in line with the
specific purposes of the study. Each of the sections was assigned a four response options of Very
High Extent (VHE), High Extent (HE), Low Extent (LE) and Very Low Extent (VLE) with values
of 4, 3, 2, and 1 respectively. The instrument was face-validated by three experts: two from the
School of Business Education, and one from Measurement and Evaluation, Federal College of
Education (Technical), Umunze. Their suggestions were utilized to produce the final copy of the
questionnaire for the study. Cronbach Alpha method was used to determine the internal
consistency of the instrument. The questionnaire was pilot tested on 20 final year Business
Education students and 10 Business Educators of Federal College of Education, (Tech), Asaba,
Delta State, which is outside the study area but have similar features to the studied area. The
reliability values obtained was 0.91 indicating a high reliability coefficient of the instrument. The
researchers made use of two research assistants one for each of the Colleges of Education. 211
copies of the questionnaires were distributed and 205 collected from the respondents for analysis,
thereby ensuring a 97.16% return rate. The other 6 copies were either not retrieved or not properly
filled. The data collected for this study was analyzed using mean and standard deviation to answer
the he research questions, while t -test statistic was used to test the null hypotheses. Any item with
a mean response of 2.50 and above was considered ‘High Extent (HE)’ while anyone with a mean
response below 2.50 was considered ‘Low Extent (LE)’ for all the research questions. More so, all
the null hypotheses were tested at an alpha level of 0.05 significance using the t-test. The t-test
were used to compare the means of two groups to determine if there is a significant difference
between them. The decision rule was based upon the premise that when the calculated P-value
associated with the t-cal is less than the stipulated 0.05 level of significance, the null hypothesis is
rejected. Where the calculated P-value associated with the t-cal is greater than the stipulated 0.05
level of significance, the null hypothesis is not rejected.

Results
Research Question One:
To what extent is internship training a strategy for improving self-employment skills acquisition

among Business Education students for entrepreneurship development in Anambra state, Nigeria?
Approaches in International Journal of Research Development, Volume 15 No. 1, February, 2025: ISSN 2141-1409



Table 1: Mean and Standard deviation of respondents on the extent internship training is a strategy
for improving self-employment skills acquisition among Business Education students for
entrepreneurship development in Anambra state, Nigeria

Students Educator Total N
N=171 sN =40 =211
S/ ITEMS Mea SD Rema Mea S Rem Me S Rema
N n rk n D ark an D rk
1 Serves as a bridge to 285 .71 HE 307 7 HE 29 .7 HE
link the theory and 2 2 0

practice by taking part
in the supervised and
scheduled work.

2 Improves  students’ 3.09 .64 HE 275 6 HE 33 .6 HE
personal  skills for 8 2 3
professional growth

3 Offers opportunitiesto 2.81 .69 HE 290 6 HE 32 .6 HE
the students to enter 2 4 0
the job market during
and after their
undergraduate course
programs

4 builds students’ strong 2.85 .71 HE 291 7 HE 32 6 HE
connections with the 2 4 0
leading business
organizations

5 Enables students to 3.09 .64 HE 302 6 HE 28 .6 HE
gain fruitful 5 7 7
experience by
implementing  their
classroom concepts in
the real work settings.

6 Helps students to 2.89 .67 HE 281 6 HE 33 .6 HE
receive good financial 9 5 9
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earnings in their first

job
7 Helps students to 3.07 .62 HE 28 7 HE 32 .6 HE
develop good personal 1 9 8
qualities and working
habit
Cluster mean 284 .70 HE 3.09 6 HE 31 6 HE
4 4 2

SD- Standard Deviation; HE- High Extent; LE- Low Extent

From the presentation of data in Table 1 above, items 1, 2, 3, 4, 5, 6 and 7 with aggregate mean
scores 0f 2.92, 3.32, 3.24, 3.24, 2.87, 3.35 and 3.29 respectively, were accepted by the respondents
meaning that they were all internship training strategies for improving self-employment skills
acquisition among Business Education students for entrepreneurship development in Anambra
state to a high extent.

Research Question Two:

To what extent is field trip a strategy for improving self-employment skills acquisition among
Business Education students for entrepreneurship development in Anambra state, Nigeria?

Table 2: Mean and Standard deviation of respondents on the extent field trip is a strategy for
improving self-employment skills acquisition among Business Education students for
entrepreneurship development in Anambra state, Nigeria

Students Educators Total N

N=171 N =40 =211
S/ ITEMS Mea SD Rema Mea S Rem Me S Rema
N n rk n D ark an D rk

1  Exposes students to a 3.71 .60 HE 353 6 HE 31 9 HE
wide range of outside 0 1 2
learning experience to
enhance their learning

2 Leads to improved 3.62 .88 HE 253 9 HE 25 .8 HE
cognitive and affective 1 6 2
abilities of students
who have participated
in the program.
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3 Incorporates 353 .70 HE 3.61 .7 HE 32 .8 HE

experiential  learning 0 5 8
which is vital for
students’ skills

development

4  Benefits studentsinthe 2.64 1.0 HE 345 1. HE 26 .8 HE
overall skills 6 07 1 7
acquisition for future
application in the real
world of work.

5 Enables students to be 3.73 .62 HE 343 5 HE 25 9 HE
able to access tools, 8 6 2
equipments and
environments that are
not available at their
various institutions.

6  Enables conceptsto be 253 1.1 HE 299 1. HE 33 .8 HE

presented to students 0 11 1 0
through different
media and modalities
7  Solidifies learning 253 91 HE 257 .6 HE 32 .8 HE
6 9 1
Cluster mean 254 75 HE 3.71 9 HE 32 8 HE
3 9 1

SD- Standard Deviation; HE- High Extent; LE- Low Extent

From the presentation of data in Table 2 above, items 1, 2, 3, 4, 5, 6 and 7 with aggregate mean
scores of 3.11, 2.56, 3.25, 2.61, 2.56, 3.31 and 3.29 respectively, were accepted by the respondents.
This means that they were all field tripstrategies for improving self-employment skills acquisition
among Business Education students for entrepreneurship development in Anambra state to a high
extent.

Test of Hypotheses

Hoa: There is no significant difference between the mean responses of Business Education students
and Business Educators on the extent internship training is a strategy for improving self-
employment skills acquisition among Business Education students for entrepreneurship
development in Anambra state.

Table 3: t-test of difference between the mean responses of Business Education students and
Business Educators on the extent internship training is a strategy for improving self-employment
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skills acquisition among Business Education students for entrepreneurship development in
Anambra state
Category X SD N Df SE t-cal t-crit Decision

Business 3.32 0.84 171 203 0.09 2.11 1.96 Reject
Students null
hypo

Business 3.13 0.48 40
educators

International Journal of Research Development

From the presentation of data in Table 4, the value of t-cal is 2.11 and the value of t-crit is 1.96, at
0.05 level of significance and 203 degree of freedom. Since the t-cal value is greater than the t-crit
value, the null hypothesis that stated that, there is no significant difference between the mean
responses of Business Education students and Business Educators on the extent internship training
is a strategy for improving self-employment skills acquisition among Business Education students
for entrepreneurship development, is hereby rejected.

Test of Hypotheses

Ho.: There is no significant difference between the mean responses of Business Education students
and Business Educators on the extent field trip is a strategy for improving self-employment skills
acquisition among Business Education students for entrepreneurship development in Anambra
state, Nigeria.

Table 4: t-test of difference between the mean responses of Business Education students and
Business Educators on the extent in which field trip isa strategy for improving self-employment
skills acquisition among Business Education students for entrepreneurship development in
Anambra state, Nigeria.

Category X SD N Df SE t-cal t-crit Decision

Business  3.33 0.69 171 203 0.10 2.90 1.96 Reject
Students null
hypo

Business 3.04 0.60 40
educators

From the presentation of data in Table 4, the value of t-cal is 2.90 and the value of t-crit is 1.96, at
0.05 level of significance and 203 degree of freedom. Since the t-cal value is greater than the t-crit

value, the null hypothesis that stated that, there is no significant difference between the mean
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responses of Business Education students and Business Educators on the extent field trip is a
strategy for improving self-employment skills acquisition among Business Education students for
entrepreneurship development in Anambra state, Nigeria, is hereby rejected.

Discussion of the Findings
From the analysis of data in Research Question One, it was revealed that internship training:
serving as a bridge to link the theory and practice by taking part in the supervised and scheduled
work; improving students’ personal skills and polishes their professional growth and experience;
offering opportunities to the students to enter the job market during and after their undergraduates
course programs; being very vital in building students’ strong connections with the leading
business organizations; providing opportunities to the students to gain fruitful experience by
implementing their classroom concepts in the real work settings; and assisting the students to
develop good personal qualities and working habit as well as appreciable confidence level, were
to a high extent a strategy for improving self-employment skills acquisition among Business
Education students for entrepreneurship development. These findings were in consonance with the
submissions made by Nwosu, et al (2021), academic internships are a bridge to link the theory and
practice by taking part in supervised and scheduled work. It also aligned with Loretto (2021) that
internship is an opportunity employer’s offer to students interested in gaining work experience in
specific industries and an important step to building a solid career. These internship programs not
only improve students’ personal skills but also polish their professional growth and experience.
The hypothesis indicated that there was no significant difference in the mean responses of
Business Education students and Business Educators on the extent internship training is a strategy
for improving self-employment skills acquisition among Business Education students for
entrepreneurship development. This, means that Business Education students and Business
Educators did not differ in their opinion on extent internship training is a strategy for improving
self-employment skills acquisition among Business Education students for entrepreneurship
development in Anambra State.

From the analysis of data in Research Question Two, the study found out that field trip: exposing
students to a wide range of outside learning experience to enhance their learning; incorporating
experiential learning which is vital for students’ skills development; benefitting students in the
overall skills acquisition for future application in the real world of work; enabling students to be
able to access tools, equipment and environments that are not available at their various institutions;
enabling concepts to be presented through different media and modalities; and solidifying learning
and supporting important academic concepts, were to a high extenta strategy for improving self-
employment skills acquisition among Business Education students for entrepreneurship
development. These findings were in agreement with Rugaiyah (2022) who submitted that field
trip as a form of experiential learning allows students to experience concepts discussed in
textbooks firsthand and pick up new knowledge through interaction. It is also in line with Cole-
Hawthorne, et al (2017) who opined that growing concerns about student skills and their relevance
to the real-world of industry and work have increased interest in the field trips as a method to
improve these learning outcomes. To some extent, this interest to enhance student learning
outcomes and performance has prompted the emergence of discussions on the need for new
methods of teaching focused on the real world of work.

The hypothesis indicated that there was no significant difference in the mean responses of

Business Education students and Business Educators on the extent field trip is a strategy for
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improving self-employment skills acquisition among Business Education students for
entrepreneurship development. This, means that Business Education students and Business
Educators did not differ in their opinion on extent field trip is a strategy for improving self-
employment skills acquisition among Business Education students for entrepreneurship
development in Anambra State.

Conclusion

In conclusion, this study examined strategies for improving self-employment skills acquisition
among Business Education students for entrepreneurship development in Anambra state, Nigeria.
Based on the findings of the study, it was established that internship training and field trip were
considered strategies for improving self-employment skills acquisition among Business Education
students for entrepreneurship development to a high extent. Hence, it is concluded that Business
Educators and other entrepreneurship educators should make effective use of these strategies for
improving self-employment skills acquisition among Business Education students for
entrepreneurship development.

Recommendations
Based on the findings of the study, the following recommendations were made:

1. Institutions should make appropriate use of internship training so as to equip students with
the necessary self-employment skills required for entrepreneurship development.
2. Tertiary institutions’ management in Nigeria should create awareness to Business

Educators on the need to adopt field trip as a strategy for for improving self-employment skills
acquisition among Business Education students for entrepreneurship development.
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