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Abstract

The study assessed personal factors and their influence cupadional preferences of
secondary school students in Uyo Local Government Area of Akema State. The study
adopted the ex-post facto research design. The populatitre atudy consisted of all 5059
male and female senior secondary two students in theutthc secondary schools in Uyo
Local Government Area in the 2015/16 school year. Sedtifandom sampling technique
was used to draw 519 students at equal gender basis, from seiEnsgcondary schools
which were selected randomly for the study. The instrumeet was a self-developed
“Personality Variables and Occupational Preferences Questire (PVOPQ)”. Two research
questions and hypotheses respectively, were raised atadl tasing inferential statistics
(independent t-test and analysis of variance). The raswiéaled significant influences of self
concept and gender on occupational preferences of secondagl stidents. One of the
recommendations made was that students who have low diveegelf concept should be
encouraged with acceptance and should be assisted by pardriesachers to see themselves
as achievers who are as competent as other adolescdnpgeers. It was also recommended
that career counseling which is seen as an imperativappoopriate career development
should be given priority in school administration. Professionahselors should harness the
factors highlighted in this study for counseling of studevith respect to appropriate career
development.
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Occupations play a very fundamental and significal® in the life of the individual not only
because they determine the pattern of income,lbottecause they affect the individual's persoyalit
and concepts in life. Thus, according to Denga {2068ccupation moulds one’s character, determines
one’s social status, income, style of life, choafefriends and mental and physical health. This
implies that the choice of occupation has a perge@®nnection with one’s entire way of life.

In choosing an occupation, many variables compldg. These variables operate to decide
which occupation an individual chooses and eveigreput forth translates in the light of signifita
factors, to an effort to limit oneself from choagia wide array of occupations. In other words,
occupational choices made imply foregoing seveltatraatives. A number of these factors tend to
impact more strongly than others. What may sigaifity influence the occupational preference of
one person may have less significance for anoti@rgoto individual differences. Still, to Onyejiaku
(2001), it is not uncommon for individuals to getio an occupation by chance or accident.

Myriads of factors have been known to influenlte dbccupational preferences of students.
These factors can be divided into two categoriastofs in the external environment in which the
individual exists and factors internal to each wlial. External factors are those factors whiah th
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individual has no power or control and which canpetchanged, while internal factors are unique to
each individual and are rooted in individual peediin.

The personal factors which influence occupatiqraferences include interest, gender, self-
concept, parent's occupation, among others. Thefeqgmce for occupation constitutes an
implementation of the self concept construct reggia person to recognize himself as a distinctive
individual and to be aware of the similarities begén him and others. Thus, knowledge of self may be
crucial in making an adequate and wise occupaticimaice.

Meyer (2005) describes self concept as how a paiisevs himself (self image), and how one
will like others to view him (described self). Teelly (2004), self concept is the awareness of one’s
attributes, judgments, and values in relation te'®behavior, abilities and capabilities. This viadip
the individual to feel capable, likeable, adaptadnid strong. Denga (2001) views self concept as an
organized configuration of perceptions of self whiare admissible to awareness. According to
Denga, self concept is what determines the goalsatte set, attitudes, behaviour, and responses tha
one makes towards others. Onyejiaku (2001) affitimst the “perceived self” influences the
individual’'s perception of the world of work andstbehaviour which in turn influences occupational
preferences. This is also in line with Echebe (200Bo stated that individuals select occupations
they perceive as falling in line with their selfnoept. This implies that most youths tend to
implement self-image in choosing their occupatiofifus, a comprehensive knowledge and
understanding of self and the world of work mayphah individual to make a wise occupational
choice.

Udeanyi (2002) in study of self concept in occupadi choice observed that females have
high positive self concept and seem to have confideand see themselves as achievers, and males
also have positive self concept similar to femalgakaria (2005) investigated self concept as
motivation for occupational interest. Result indézh no significant difference in the opinion of
students on motivation for self concept, arisirapirthe finding was that students’ education hdseto
enriched for them to make a realistic occupatioimérest. Petters, Asuquo, and Eyo (2015)
investigated the influence of some psychologicatdies on occupational aspirations of secondary
school students in Calabar, Cross River State. ifipdactors examined in the study were self
concept, gender and parental role. The researchtedidhe ex-post facto research design. Two
hundred students constituted the study sample.eSt@pnnaire with a reliability index of 0 .815 was
used for data collection. Three hypotheses of tihdyswvere tested using independent t-test. Re$ult o
the study revealed a significant influence of selicept on occupational aspirations of respondents
the study.

Another variable that may influence students’ oatigmal preferences is gender. Behaviours
and preferences across a variety of contexts diteeirced by gender. Gender-role orientation is a
personal trait or attribute conditioned by a triathal social system in which men are expected to
think and behave as men (masculine) and women )xgected to think and behave as women
(feminine). Within such a social system, some be&has, roles and careers are stereotyped as
masculine while others are stereotyped as femihasculinity is a cognitive focus on getting thé jo
done. One aspect of behaviour that is stereotypedasculine includes aggressiveness. Femininity is
an affective concern to the welfare of others d&edhiarmony of the group. Expressive behaviours and
attitudes that are stereotyped as feminine inciutbenissiveness, dependence, deference, cooperation,
caring and nurturing. Based on the conceptualimatib masculinity and femininity as independent
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dimensions of gender role orientation, researchgpiin variations among students in occupational
preferences (McCabe, Ingram, & Dato-on, 2006).

Nwankwo, Kanu, Marire, Balogun and Uhiara (2012plaied that although men and
women are essentially the same, gender differeaeslue to the fact that women are deprived of
opportunities such as education and discouragdduelop their full capacities. Gender differences i
occupational preferences may be explained throbghfact that females have unequal access to
resources or face gender-based discrimination.ni{aBiemans, Lans, Chizari and Mahdei (2013)
maintained that gender difference is a socio-caltdimension that influences the kinds of occupatio
people prefer.

Gupta and Bherve (2007) postulated that expresbeieaviour and attitudes that are
stereotyped as feminine including submissivenesperdence, difference and caring are negative
associated with entrepreneurial intentions amomgafe students. In a similar view, Echebe (2009)
posited that certain occupations are designatefefoales. More girls, according to the author seem
to have preferences for nursing, teaching, homena@oa@s, home management, cosmetology,
weaving technology. Males however are found to @oehgineering, building, accounting, mining,
military services and other occupations that regjpinysical activities. Emenyonu (2004) observed
that there is perceived restriction in the kindostupation that girls are opportune to prefer. Such
occupations excluded some of the technical, stiemtnd professional occupations.

Eyo and Edet (2011) carried out a study on gendeoacupational preferences among senior
high school students in Cross River State, Nig€eFisis quasi-experimental study used a sample
which consisted of 450 respondents; 225 male aidf@dale randomly drawn from two sampled
schools, one school sampled form experimental gnebipe the other was a control group. A
guestionnaire (SOPI) constructed by the researchassused as instrument for data collection. One
null hypothesis was formulated and tested at G208llof significance using the chi-square statitic
test. The finding showed that gender has a sigmifilmfluence on the occupational preference among
counseled and uncounseled students.

This research study delves deeply and specifidatly the influence of personal variables
such as self concept and gender on the occupapoegdrences of secondary school students in Uyo
Local Government Area of Akwa Ibom State.

Statement of the Problem

Occupational preference tends to be a persistenttlgm in the society. Nwanadi (2015)
asserted that most students in secondary schoalstdwave accurate information about occupational
opportunities to help them make appropriate cacbeices. That is why it is not uncommon for
students to get into occupations that are not cguti@able to their abilities. Most secondary school
students are inexperienced, ignorant and are ndt guweded. They opt for occupations mainly
because of the prestige attached to the job withonsidering personal factors with regards to their
interest, self concept, gender and other factas would enable them to maximize their potentials.
This results in job dissatisfaction, underperforognmalfunction, frustration and inefficiency,
aggressiveness and withdrawal (Petters and As@09).

Individuals who make wrong choices of occupatiomdfit difficult to be productive and
contribute meaningfully to economic growth and depment of a nation. This problem which has
plagued many secondary school students for quiteedime must be looked into, if students at this
level of education must become productive and wédigrated individual members of the society in
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future. Therefore, this study investigates theumrfice of personal constructs on occupational
preference of secondary school students in Uyo ILBosernment Area of Akwa Ibom State.

Research Questions
The following research questions formed the bafsikis study:

1. To what extent does self concept influence oatopal preference of secondary school
students in Uyo Local Government Area?
2. What is the extent of gender influence on octiapal preference of secondary school

students in Uyo Local Government Area?

Research Hypotheses

1. Self concept does not significantly influence ticcupational preference of secondary school
students in Uyo Local Government Area of Akwa IbState.
2. There is no significant influence of gender acupational preference of secondary school

students in Uyo Local Government Area of Akwa IbState.

Methods

The study adopted the ex-post facto research desgigtotal population of 5059 senior
secondary students in all the 14 public secondahpds in Uyo Local Government Area in the
2015/16 academic year was used for the study. @hécipants were senior secondary two students.
Stratified random sampling technique was used &wdip 519 senior secondary two students (10
percent of the population) for the study. The umstent used for this study was developed by the
researcher and was called “Personality Variabled @tcupational Preferences Questionnaire
(PVOPQ)". Being divided into three sections: A, BdaC which featured personal data including
gender, five items on self concept; and a list odupations which were divided into professional
occupations, military/paramilitary occupationsjsit occupations, service occupations and business
occupations; respondents were required to tickgnstof the occupations they preferred.

The content validity of the instrument was deterdiby experts in Tests and Measurement
who matched each item of the questionnaire withrésearch hypothesis to ascertain whether the
instrument actually measured what it was supposedeasure. Also, the reliability of the instrument
was determined through split-half technique usifgr&pondents who were not part of the actual
study. A Pearson Product Moment coefficient randiogn 0.66 to 0.74 was obtained indicating that
the instrument was reliable for the study.

Research assistants helped in the instrument astnaitibn. All the instruments retrieved
were valid and usable. The data collected from itfrument were analyzed using means and
standard deviation to answer the research questimusanalysis of variance and independent t-test
for testing the hypotheses at .05 level of sigaiiice.

Results

Research Question one

To what extent does self concept influence occapatipreferences of secondary school students in
Uyo Local Government Area?
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Table 1: Mean and standard deviation scores of infience of self concept on occupational
preferences of students.

Self concept N X SD
High 263 43.06 21.56
Moderate 182 41.85 20.91
Low 94 37.88 19.09

The result of data analysis in Table 1 indicated #63 respondents had high self concept with mean
and standard deviation (x = 43.06, SD = 21.56), h88 moderate self concept with mean and

standard deviation (X = 41.85, SD = 20.91) whileh&dl low self concept with mean and standard
deviation (X = 37.88, SD = 19.09). The implicatiohthis is that self concept influences students’

occupational preferences to a high extent.

Research Question Two

What is the extent of gender influence on occupatipreferences of secondary school students in
Uyo Local Government Area?

Table 2: Mean and standard deviation scores of geed influence on occupational preferences of
students

Gender N X SD
Male 178 57.94 22.21
Female 341 4552 19.20

The result in Table 2 reveals a high influence efider on occupational preferences between male
and female students. The mean score for male ss@n= 57.94) was found to be greater than the
mean score of female students (X = 45.52). Thisnmehat male students have higher occupational
preferences than female students.

Hypotheses Testing

Hypothesis One

Self concept does not significantly influence tlceupational preference of secondary school students
in Uyo Local Government Area of Akwa Ibom State.

Table 3: One way analysis of variance of the influee of self concept on occupational
preference of students

Source of Sum of squares df Mean square f-cal  f-crit
variation

Between groups 26455.61 2 13227.80 31.92 2.29
Within groups 621709.25 517 414.47

Total 648164.86

*Significant p<.05, df = 2, 517

The result of data analysis in Table 3 reveals thatcalculated f-value of 31.92 at .05 level of
significance and 2, 517 degrees of freedom wasegrézan the critical f-value of 2.29. This implies
that self concept significantly influence occupatibpreference of secondary school students in Uyo
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Local Government Area of Akwa Ibom State. Given significance of the hypothesis, post hoc test
was carried out using Scheffe’s multiple comparitast. This is shown in Table 4:

Table 4: Scheffe’s post-hoc analysis of self condemfluence on occupational preference of
secondary school students

(DLevel of self (J) Level of self Mean difference Std. Error Sig.

concept concept (1-J)

Low Moderate 1.207 1.468 411
High 5.181° 1.84¢ .00C

Moderate Low -1.207 1.468 411
High 3.975 1.452 .006

High Low -5.181* 1.844 .000
Moderate -3.975 1.452 .006

The Scheffe’s test analysis as shown in Table #vshbree possible pair wise mean difference in self
concept (high, moderate and low). The analysiscaigs that the paired mean difference between low
and high self concept was highly significant (.00Bence, the group of low self concept that
significantly contributed to the observed differerin occupational preferences was those with low
self concept when compared with high self concept.

Hypothesis Two

There is no significant influence of gender on gational preference of secondary school students in
Uyo Local Government Area of Akwa Ibom State.

Table 5: Independent t-test analysis of influence fogender on occupational preference of
students

Gender N X SD t-cal t-crit
Male 178 57.94 22.21 9.14* 1.96
Female 341 4552 19.20

*Significant p<.05; df = 517

The result of data analysis in Table 5 reveals that calculated t-value of 9.14 at .05 level of
significance and 517 degrees of freedom was samifly higher than the critical t-value of 1.96.€Th
null hypothesis was therefore rejected. This ingplthat gender has a significant influence on
occupational preference of secondary school stedent

Discussion of Findings

Analysis of data on research question one revehbdself concept exerts high influence on
occupational preference of secondary school stadénivas also revealed that there is a significant
influence of self concept on occupational prefeeent students, as evidenced in the result of data
analysis in Table 3. In the Table, the calculatedléie of 31.92 at .05 level of significance an®27
degrees of freedom was greater than the criticalde of 2.29. This finding agrees with Petters,
Asuquo, and Eyo (2015) who investigated the infagerof some psychological factors on
occupational aspirations of secondary school stisdam Calabar, Cross River State and found a
significant influence of self concept on occupadibaspirations of respondents in the study.
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Contrary to the findings of this study, Zakaria@3p in an investigation of self concept as
motivation for occupational interest found no siigaint difference in the opinion of students on
motivation for self concept, arising from the findiwas that students’ education has to be enriched
for them to make a realistic occupational interest.

Analysis of hypothesis two on gender influence acupational preferences of secondary
school students in Uyo Local Government Area of Aklvom State was also significant. This was
due to the fact that a calculated t-value of 9119% level of significance and 517 degrees ofdcee
was significantly higher than the critical t-valog1.96. The implication of this is that gendesla
significant influence on occupational preferencds secondary school students. This finding
corroborates an earlier finding by Eyo and Edetl{30In their study on gender and occupational
preferences among senior high school students assCRiver State, Nigeria, a significant gender
influence on the occupational preference amongestisdwho were counseled and those who were
not, was found.

Conclusions

On the basis of the research findings, the follgngonclusions are drawn:

1. Self concept significantly influences studerstupational preference in secondary schools
in Uyo Local Government Area of Akwa Ibom State.

2. Gender has a significant influence on studemtsupational preference in secondary schools
in Uyo Local Government Area of Akwa Ibom State.

Recommendations

The following recommendations are made:

1. Individual's personal factors should be examiaad always taken into consideration when
choosing an occupation. The imposition of occupaba students should be discouraged. Children
should be allowed to diversify as far as occupati@hoice is concerned.

2. Students who are already laboring under lowewative self concept should be encouraged
with a lot of acceptance and should be assistguabgnts and teachers to see themselves as achievers
who are as competent as other adolescents and peers

3. Career counseling should be seen as imperativapropriate career development and as
such be given priority in school administrationofl@ssional counselors should harness discriminately
the factors highlighted in this study for counsgliof students with respect to appropriate career
development.
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