
TEACHING PROFESSION AND NATIONAL DEVELOPMENT: CHALLENGES FOR 

TEACHERS REGISTRATION COUNCIL 

Kenneth Uzochukwu Ezugwu and Danladi Sa'adu Ibrahim  

Abstract 

_ The world over, teaching is an essential social service and teachers are 
respected due to the importance of their services in the society. The Nigerian 
teacher is an exemption to the rule. T i e is neither respected nor motivated 
and this has driven many out of the profession. It is therefore advocated that 
the teachers' Registration Council can correct the existing ills by regulating 
and controlling all that is required to ensure a professional realm for 
teachers, 

Introduction 

The quest for national development cannot be realised without a solid educational base. 

Education is the key upon which the developmental base of every nation hinges. It is the educational 

-sector that produces the manpower that manages all aspects of the economy. It is to the teacher 

therefore that the task of managing the students rests. 

It therefore behooves the teacher to be properly trained and motivated to be able to do the job 

fine. This has not been the case with teaching in Nigeria due to the neglect suffered by teachers. This has 

driven many out of teaching and has made it an all comers affair without regard for laid down rules 

and regulations. 

This paper argues that the coming of the Teacher's Registration Council should uplift (he 

standard of teaching and teachers in Nigeria if and only if the council has risen to the challenges 

expected of them. 

Teaching Profession and National Development. 

Education is an instrument for national development and as such the success or failure of any 

nation in her quest for development depends on the effectiveness of the educational sector. For this to 

be realized, the quality of teaching in schools has to be taken seriously. 

In Nigeria, it is stated in the National Policy on Education that no educational system can rise 

above the quality of her teachers (NPE, 1998). It is as a result of the above that the following were 

stated as the objectives of teacher education: 

§ Produce highly motivated, conscientious and efficient classroom teachers for all levels of 

our educational system. 
§ Encourage further the spirit of enquiry and creativity in teachers. 

§ Help teachers to fit into the social life of the community and the society at large and enhance 
their commitment to national goals. 

§ Provide teachers with the intellectual and professional background adequate for their 
assignment and make them adaptable to changing situations. 

§ Enhance teacher's commitment to the teaching profession (NPE, 1998). The adequacy of 
training availed to the would-be life teacher will most likely determine his delivery capacity. It 

is of great concern that the quality of teaching in Nigerian schools is being questioned as the 
standard is nothing to write home about (Maiwada, 1998). This has in turn affected the image 

of teaching as a profession. Due to this negative impression, teaching has been dubbed a 
dumping ground for: 

1) Birds of passage who wish to hold on to teaching for just a moment while they seek other jobs of 
their dreams. 

2) Persons who failed to succeed in other vocations. 
3) Persons who desire a job that offers "spare time" and allows them to simultaneously engage in 

other business. 
4) Persons who are contented with living their careers lives without obtaining the minimum 

professional qualifications. 



5) Initially qualified persons who seem to have forgotten that the relevance and dynamism of a 
profession are sustained by constant updating of knowledge, skills and values (TRC, 2002). 
The scenario as posited above has seriously eroded the hallmark of professionalism whose 

features are: 

v Theoretical and practical knowledge mastered exclusively by the practitioners.   

v Fairly long time of training in the field. 

v Ethical code of conduct for practitioners. 

v Regulatory body that licenses and disciplines, as well as promotes the professional 

growth of practitioners. 

v  Rendering essential and qualitative service to society by the practitioners and 

membership of practitioners in the professional or regulatory body (TRC, 2002). 

 

National development which entails qualitative manpower production in all facets of life 

cannot be attained when the subsisting environment does not favour optimal performance. The 
teaching profession is currently battling situations whereby: 

• Good and prospective candidates avoid teaching like a plague. 

• The best brains leave in search of greener pasture. 

• Pitiable status of teachers. 

• Low morale. 

• Job dissatisfaction. 
• Poor reward. 

• Dwindling job opportunities. 
• Job insecurity. 

• Falling standard of education. 

• Loss of glory and credibility. 

• Low rating of graduates of the teaching profession e.t.c (TRC, 2002). 

In the march towards national development, a profession that allows the above problems as if 

they are inconsequential and of no effect will definitely not constitute a viable partner. This is because 

they are antithetical to standard practice of national development. Therefore, much is still being 

expected to be done for national development through teaching service. 

Teachers' Registration Council: The Challenges 

The Teachers Registration Council as an idea, whose time has come, came into existence 
through an Act No. 31 of 1993. The council was established to regulate and control the teaching 
profession (TRC, 2002). In order to effectively carry out the task of sanitizing teaching, the council has 
been saddled with the following responsibilities: 

 

1) Professional Growth - The council will ensure the professional growth of teachers, guiding 
teachers and employers to ensure that teachers are duly registered and operate under the control of 
the council. 

2) Job Security - This is to be done by ensuring that only registered and licensed teachers are 
allowed to teach as well as occupy leadership and sensitive positions in the educational sector. 

3) Teachers'  Salary  Structure - The  Teachers Registration  Council  is  working with  
other government organs on the issue of salary structure. Only those teachers registered by the 
council with benefit from it. 

4} Ethical Rejuvenation - To ensure that discipline is maintained and the code of conduct respected 



by teachers, it is the wish of Teachers Registration Council to withdraw the license and where 
necessary prosecute teachers that breach disciplinary rules. Tor this to succeed, teachers' 
investigating panel shall be established in all states of the federation. 

Apart from the above the council is also working towards. 

Ø Higher status for teachers in Nigeria. 

Ø Fulfilling all legal and professional requirements. 

Ø Categorization of teachers. 

Ø Halt in brain drain. 

Ø Rise in standard of education. 

Ø International recognition. 

Ø Status and identity. 

Ø Professional development programme e.t.c. (TRC, 2002). 

If TRC is to succeed, it should confront the challenges facing the teaching profession. It 

should move from theoretical postulation to practical implementation especially with regard to the 
registration of teachers where machineries have been set in motion. 

The dangers of having unqualified teachers in our schools cannot be imagined. They lack the 

professional skill and efficiency that can lead to effective delivery. This has dented the image of 
teaching in the estimation of the public (New Nigerian, 12/10/99). The task of flushing them out is a 

great challenge before the TRC. 
The TRC should also be involved in the process of recruiting as well as monitoring the practice of 

teachers in both the public and private schools. They should aspire to get teachers on board in the 
decision making process so as to bridge the gap between educational policies/programmes and 

implementation for true professionalism which TRC represents in teaching. This is a task to be done. 

The provision of adequate facilities has always been a sore point in the Nigerian educational 

system. The essence of adequate facilities for a sustained and credible system of education is not lost 

on the government when it accepted to provide materials such as audio-visual centres, language 
centres, science and mathematics centres and workshops, training of laboratory attendants, provision of 

adequate and suitable text books and the establishment of libraries in all educational institutions (NPE, 
1981). 

It is a fact that most schools in Nigeria cannot boast of relevant materials for instruction and as a 
result, teaching is done in abstraction (New Nigerian, 12/10/99). The-products of such a system will 

not be exceptional and cannot contribute meaningfully to national development. The pursuit for 
provision of facilities in order to improve the standard of education in Nigeria should be a challenge 

before the TRC. 

The issue of professional discipline is of great importance in every profession. The essence of 
discipline is to ensure that reputable behaviour is not damaged within a group (Enaohwo and 
Eferakeya, 1989). The way and manner discipline is being eroded in teaching should be of great 
concern to all stakeholders in education. The TRC should play a leading role in the vanguard of 
restoring discipline to the profession. 

The question of standard in education is a challenge also to the TRC. A credible professional has to 
ensure that standards are maintained. In Nigeria, the standard of education is alarmingly declining. 
Education has prospered quantitatively and not qualitatively. The performance of graduates from the 
system has declined in relation to what obtains in the past (Ajelayemi and Ejiogu, 1987). The sooner the 
TRC takes the bull by the horn, the better for teaching profession in Nigeria. 

Conclusion 

It is a matter of great regret that the teaching profession has not received a fair deal from the 
Nigerian state. This is because, the job has been made an all comers' affair. As such it does not attract the 

best brains in educational institutions. 
This has impacted negatively on teachers and their attitude towards the job of teaching. It has also 

affected the standard of education and quality of its product. Consequently, this paper canvasses that the 



Teachers Registration Council is an idea whose time has come and should therefore not hesitate in 

regulating everything about teaching and teachers in Nigeria at whatever level. 
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