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Abstract  

The study examined factors that can enhance human capacity 
development in order to meet the required education for peace in 
Nigeria. A survey research design, which utilized a researcher-made 
questionnaire; duly validated and tested for reliability using Cronbach 
alpha with a reliability coefficient of .88 was used to collect data. 480 
principals from three geo-political zones of Nigeria through stratified 
random sampling technique formed the population. One research 
question and one null hypothesis guided the study. Means, Standard 
Deviation and t-test analysis, at .05 significance level was adopted in 
the data analysis. Findings revealed, among others that intercultural 
education, human right education, education for tolerance, pre-service 
and in-service teachers’ intercultural training, non-violent conflict 
resolution methods and techniques, development of skills of 
understanding one another and regular supervision, monitoring and 
evaluation were factors that can enhance human capacity development 
for peace education. The study further revealed no significant 
difference in the mean ratings of the respondents on the factors that 
can enhance human capacity development in order to meet the 
required education for peace in Nigeria.  

 
 
  The ultimate aim of education is to bring out the best in each 
individual for the individual’s benefit and consequently, that of the society. Education 
by its nature is one of the foremost and most important instruments for change and 
development or modernization in the world today (Imogie, 2010). Education is 
necessary in the process of preparing; especially the young ones for the socio-political  
world in which they grow into and schools of today, families, religions and other 
institutions of socialization must take the concerns that necessitated it such as human 
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capacity development, very serious.  No wonder Yusuf (2009) and Ijaiya (2004) 
quoting Nwangwu succinctly described the import of education to human development 
as a universally accepted form of investment in human beings, which yields economic 
benefits or returns and contributes to a nation’s future wealth and development by 
increasing the productive capacity of its citizens. Thus, Nigeria has adopted education 
as an instrument par excellence for effecting national development (FRN, 2004). In this 
regard, education is capable of transforming Nigerian citizens to live happily despite 
their cultural diversity. It may not be out of way to say that Nigeria’s conflicting and 
warring state is a consequence of many forces working singly and inter-correlating. 
The search for peace will equally follow multiple paths. However, one path that will 
affect the current situation and prepare the future generations to avert similar situations 
is education (Nwafor, 2012). Education for peace requires individual willingness to 
participate in, commitment and possession of necessary knowledge, skills, attitude and 
a conducive and peaceful environment. Education for peace enables people to prefer 
cooperation to competition, recognize the indispensability of social inter-dependence, 
which necessitates teaching negotiation skills and conflict resolution strategies as well 
as the willingness to participate in, and shape politics, tolerate differences and be in 
harmony with self and society. 

 
Furthermore, Nwafor (2012) posited education for sustainable peace as 

constructive/generative processes of learning knowledge, values, skills and attitudes 
necessary for peace making, peace building, peace keeping and maintenance of 
positive mutual human relationship through multi-disciplinary approach which 
includes co-disciplines of peace: education that is not limited by any criteria (age, 
space or time), reviews the past experiences, empowers the present and future 
generations for lasting peace. In other words, education for peace is a comprehensive 
peace effort; good for all citizens; and focuses on transformation of character of the 
people now and in the future for peaceful living; developing human character and 
skills, which can only be attained through a well articulated, conscientious and ordered 
human capital development. This is because the human capital is the pivot of education 
for peace process. The situation is a clear indication that education for peace can best 
be attained through effective education/teaching which borders/hinges on effective 
human capital; effectively developed/prepared in the course of training and in the 
process of teaching to embrace peace and change attitude which will allow them to 
teach for peace and stand as models for the pupils and students (Nwafor, 2012). 
 

Human capital is a vital resource in the production process which includes 
man’s time, capability, experiences, initiatives, knowledge and skills which are used in 
the process of production. Ogwu (2010) saw it as human capability and productivity 
engendered through knowledge and skills acquired from education, training and 
experience facilitated by an enabling environment. Evidently, most nations of the 
world rely on human capacity for advancement in economy and technology. The 
quality of human capacity in any nation determines the nation’s development speed. 
Needless to say that without skilled, competent and committed human capital, no 
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nation can progress. Unfortunately, there have been some improvements and 
innovations in education for peace and stability in Nigeria yet, Nigeria as a nation is 
still characterized by weak institutional, human and instructional capacity, especially in 
implementation of strategic priorities and development programmes. Indeed, human 
capital development to enhance education for peace is now almost universally accepted 
and recognized as the missing link in Nigerian peace development.  
 

In other words, for Nigeria to develop following the current technological 
advancement, she must develop the human capacity through training and retraining on 
the new ideas, processes and skills of education for peace in order to adequately face 
today’s peace challenges. Therefore, it becomes imperative to develop appropriately 
and adequately the human capabilities in the light of peace and security challenges 
facing the country today. In fact, there is no educational system that lacks the 
ingredients of sound human development that strives to a positive direction. If the 
human person is misdirected or loses its focus and its privilege position in the world 
and human society, he becomes a dangerous and brutal animal; hence it becomes 
imperative to drive attainment of peace education for peace through the vehicle of 
human capacity development. This is because it will primarily attend to the intellectual, 
moral, religious and social needs of man on one hand and the material, goods and 
welfare in his existential milieu. 
 
Statement of the Problem 

The Federal Government of Nigeria (2004) refers to secondary education as 
the education children receive after primary education and before the tertiary stage. 
Among other things, the prominent goals of secondary education in all the states of the 
federation include preparation for useful living within the society, provision of 
technical knowledge and vocational skills necessary for agricultural, industrial, 
commercial and economic development and to raise a generation of people who can 
think for themselves and live as good citizens. Pertinently, in order to achieve these 
goals, education for peace and provision of the required human resource become 
relevant in order to acquaint the youths with necessary life and peace coping skills. 
However, it is not clear the strategies to be used in the development/preparation of the 
human capital in the course of their training and in their process of teaching so that 
they embrace peace and change attitudes and skills, which prepare them to teach for 
peace and stand out as models for the students in order to build a stable education 
foundation for peace in Nigeria.  

 
The problem of this study now that peace is on the verge of eluding Nigeria, 

therefore, is what factors would enhance effective human capital development in order 
to build a stable foundation for education for peace in Nigerian secondary schools? The 
secondary school principals, both males and females should be acquainted with these 
strategies if education for peace can be achieved.  
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Research Question 
What factors can enhance effective human capacity development in order to 

meet the required education for peace in Nigeria. 
 
Null Hypothesis 
Ho1: There is no significant difference between the mean ratings of male and female 
principals on the factors that can enhance effective human capacity development in 
order to meet the required education for peace in Nigeria? 
 
Methodology 

The study adopted a survey research design because of its nature. It involves 
the use of questionnaire to examine factors that can enhance human capacity 
development in order to meet the required education for peace in Nigerian secondary 
schools. According to Ojo (2001), survey is the best technique for obtaining the 
necessary data from a group through the use of questionnaire. Stressing the 
effectiveness of survey design, Ogbazi and Okpala (1994) maintained that it involves 
the use of questionnaire and or intention to determine the opinion, preference, attitudes 
or perceptions of people about a particular situation.  
 

The study was conducted in Nigeria; precisely, in the three geo-political zones 
of Nigeria, namely: North East, South East and North West. The population of this 
study was all the male and female principals of the public secondary schools in the 
selected zones. 
 

Stratified random sampling technique was used to select 486 principals (162 
from each of the selected geo-political zones). This was to ensure effective 
representation in terms of gender and states.  
 

A 14-item questionnaire titled: Factors that Enhance Human Capacity 
Development Questionnaire (FEHCDQ) was used in collecting the data relevant for 
answering the research question. The questionnaire has two sections. Section A 
contains the respondents Biodata. Section B consisted of 14 items. The instruments 
were structured on a 4-point Likert Scale of Strongly Agree (SA), Agree (A), Disagree 
(D) and Strongly Disagree (SD). The scores assigned to the scales were 4, 3, 2 and 1 
respectively. The mean of this 4-point scale (2.5) was determined such that < 2.5= 
disagree and > 2.5= agree. A t-test statistics was used to test the null hypothesis at .05 
level of significance. 

 
The content and face validity of the instrument were determined by giving the 

questionnaire to four experts: two in Measurement and Evaluation Department and two 
in educational Foundation and Administration Department. They offered useful 
suggestions which helped to modify some items. 
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To ensure the reliability of the instrument, the test-retest was adopted. The 
researcher administered the instrument on twenty principals who were not part of the 
target population in an interval of two weeks. The two sets of scores were 
computerized using Pearson Product Moment Correlation Co-efficient Formulae. The 
reliability Co-efficient obtained was .88, which indicated a high correlation between 
the responses obtained during the two periods of administration. Thus, the instrument 
was considered reliable for the study. 
 

The face-to-face method was adopted in the administration of the data. With 
the assistance of researcher assistants the instrument was administered on the 
respondents. Six copies of the questionnaire papers were withheld by six respondents 
while 480 respondents returned their questionnaire fully completed. The collected data 
were analyzed using means (x) and Standard Deviation (SD) while t-test was used in 
testing the null hypothesis at .05 significant level.  
 
Results 
Table 1: Mean Rating on Administrators Responses on the Factors that can 
Enhance Human Capacity Development in Order to Meet the Required 
Education for Peace in Nigeria 
 
S/No Items  Male Principals          Female Principals 

  X SD Dec. X SD Dec. 

1. Intercultural education 

 

3.64 0.72 Agree 3.70 0.74 Agree 

2. Human right education 

 

3.30 1.00 Agree 3.50 0.65 Agree 

3. Education for tolerance 

 

3.50 0.67 Agree 3.32 1.00 Agree 

4. Pre-service and in-service teachers 

 intercultural training 

 

2.86 0.74 Agree 3.40 0.55 Agree 

5. Non-violent conflict resolution methods  

and techniques 

 

3.40 1.01 Agree 3.03 0.82 Agree 
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6. Development of skills of understanding 

 one another 

 

3.72 0.78 Agree 3.00 1.72 Agree 

7. Development of skills of understanding  

one’s own reaction 

 

3.06 0.63 Agree 3.63 0.64 Agree 

8. Education for human dignity 

 

3.27 0.96 Agree 3.27 0.81 Agree 

9. Civic education/social justice 

 

3.10 1.05 Agree 3.47 1.05 Agree 

10. Gender education 

 

3.58 0.68 Agree 2.61 1.01 Agree 

11. Development of skills of listening to the 
others position 

 

2.83 1.78 Agree 2.80 0.89 Agree 

12. Regular supervision, monitoring and 
evaluation 

 

3.06 0.63 Agree 3.10 1.05 Agree 

13. Adequate motivation of teachers 

 

3.70 0.73 Agree 2.86 0.74 Agree 

14. Creation of physical and emotionally safe 
environment  

 

3.40 1.01 Agree 3.06 0.63 Agree 

 Grand mean 

3.20 

3.31      
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          Based on the acceptance point which is 2.50 and above, Table 1 revealed that the 
items had mean ratings above 2.50 and equally had grand means of 3.31 and 3.20 
respectively for male and female principals. This means that principals agreed with all 
the factors. This is an indication that the items can enhance achievement of human 
Capacity Development in order to meet the required education for peace in Nigeria. 
 
Table 2: t-test Analysis of Difference Between the Mean Ratings of Male and 
Female Principals on the Factors that can Enhance Effective Human Capacity 
Development 
 
Source of 
Variation                   N      x     SD      Df       t-cal      t-critical      Level of sig       Decision 
Male principals    144   3.46     0.70  478   1.36        ±2.00              0.05 Ho1 
Female Principals        336   3.23      0.7                        Accepted
  
 

Data in table 2 above revealed that the t value is more than the calculated t 
value of 1.36 at o.05 level of significance with 478 degree of freedom. This is an 
indication that there is no significant difference between the mean responses of both 
male and female principals on the factors that can enhance Human Capacity 
Development in order to meet the required education for peace in Nigeria. Therefore, 
the null hypothesis was accepted. 
 
Discussion of Result 
 The study examined factors that can enhance human capacity development in 
order to meet the requirement for education for peace in Nigeria with gender as the 
intervening variable. The result on Table 1 revealed that intercultural education, human 
right education, education for tolerance, pre-service and in-service teachers’ 
intercultural training, non-violent conflict resolution methods and techniques, 
development of skills of understanding one another, development of skills of 
understanding one’s own reaction, education for human dignity, civic education/social 
justice, gender education, development of skills of listening to the other’s position, 
regular supervision, monitoring and evaluation, adequate motivation of teachers and 
creation of physically and emotionally safe environment that nurture individuals are 
among the factors that can enhance human capacity development in order to meet the 
required education for peace in Nigeria (Nwafor, 2012; Tabotndip, 2012 & National 
Open University of Nigeria, 2008). Hence it is only when the human capacity is 
effectively prepared, especially using the above listed strategies of education that their 
capacity to do their job (education for peace) would greatly be enhanced and 
consequently, Nigerians would achieve education for peace in Nigeria. This is because 
once the teachers are effectively prepared, provided with the required resources and 
motivated; they would be committed to inculcate those cherished peace sustaining 
knowledge, values, attitudes and skills in the youths.  
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 With respect to gender, the findings on table 2 revealed that both male and 
female principals do not differ significantly in their mean ratings on those factors that 
can enhance human capacity development in order to meet the required education for 
peace in Nigeria. This is an indication that gender is not a significant determinant of 
the factors that can enhance capacity development in attaining the required education 
for peace in Nigeria; hence, the null hypothesis was accepted. 
 
Conclusion 
 Peace in Nigeria has become a burning contemporary issue which would only 
be achieved through education. Consequently, upon the finding of this study; 
succinctly without the unheralded contribution of human capital, (teachers), who build 
the very fabric of peace, transmit knowledge, values and attitudes, the skills and 
behavior which ensure that peace is not just the absence of war/conflicts, but becomes 
a way of life for all, putting into daily/practice the concept that social justice is 
essential to universal and lasting peace, education for peace would be a mirage. No 
programme of studies can rise above the quality of its teachers. In order words, the 
human capacities needed to be appropriately exposed to skills, values attitudes that 
border on peace education in order to meet the required education for peace in Nigeria. 
 
Recommendations 
Consequent upon the research findings of this study, it is recommended that: 

1. Government policy makers and education stakeholders should ensure that pre-
service and in-service teachers intercultural training become more focused on 
non-violent conflict resolution methods and techniques aimed at preparing 
teachers to deal efficiently with the hidden curricula and classroom cleavages 
caused by cultural misunderstanding, prejudices and disrespect; 

2. Teachers should be effectively motivated to meet the requirement for education 
for peace; 

3. Government should urgently put in place effective machinery for regular 
supervision, monitoring and evaluation of Education for All programme 
implementation. 

4. School administrators should ensure appropriate programmes implementation 
and use of teaching aids; 

5. School administrators should nurture the idea of peaceful and democratic 
classrooms and ensure that educational programmes are developed and 
implemented in their schools with a focus on the knowledge, values, attitudes 
and skills of co operation, communication, tolerance, positive emotional 
expression and conflict resolution, reflecting a new kind of school culture of 
peace as a way forward in attainment of education for peace in Nigeria. 
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