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Abstract 

The study examined the teacher education and values re-orientation 

requirements for the development of Universities in Rivers State. Two (2) 

research questions and 2 hypotheses were answered and tested in the study, 

respectively. The design of the study was the analytic descriptive survey, with 

the population as the 3 public universities in Rivers State. These schools have 

2649 teaching personnel, from which 265, were selected as sample, using the 

stratified random sampling technique and employment of the Taro Yamane 

formular, which gave 10% from the total number. The instrument of the study 

was a validated researcher-made Teacher Education and Values Re-Orientation 

Requirements for University Development Scale (TEVRRUDS), designed after 

the modified 4-point likert model with a reliability index of 0.85, obtained using 

Cronbach Alpha Statistics. Mean and standard deviation were used in 

answering the research questions while z-test was used in testing the hypotheses 

at 0.05 level of significance. The results of the study show that, teacher 

education requirements for university development include in service education 

for teachers, clear explanation of subject contents taught to provision of 

supportive learning environments while the values re-orientation requirements 

include exposures to integrity promoting environments to the demonstration of 

good capacity for innovation. The study also establishes that there is no 

significant difference between the mean ratings of the respondents on the 

teacher education and values re-orientation requirements for the development 

of university education in Rivers State. It was therefore concluded that 

employment of viable teacher education and values re-orientation requirements 

can boost university development in Rivers State. Consequently, the study 

recommends that stakeholders in education, should continuously make sure 

that, they use appropriate and needed requirements to enrich teacher education 
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and values re-orientation efforts in order to position our universities to compete 

with others in the international system. 

 

Keywords: Teacher education, Value Re-orientation, Requirements, University 

Education Development. 

 

 

Locally, nationally and internationally, education is considered as an 

instrument for establishing, ensuring and sustaining growth and development in 

individuals, groups and societies, in general. This conception may not be 

unconnected with the general view of education as the process which makes it 

possible for societies to introduce their younger ones into their well cherished 

and valued knowledge, skills and values. The socialization of societies’ folks 

into the societies’ knowledge, skills and values from one generation to another 

as educational activities has attracted supports from Schofield (1990) and 

Afangideh and Aliexi (2016) and may have given rise to the expanded purpose 

of education by Kelly (2019), to include avenues to get knowledge of subject 

being taught, creation of thoughtful citizens, instilling self esteem and 

confidence, learning how to learn, creation of lifelong habits for work and 

teaching students how to live. 

As a result of the all important nature of education as a socializing 

instrument, societies deem it fit to have the basic stages of educational 

progressions, among them the primary, secondary and tertiary levels of 

education. Although, these may go in different nomenclatures, depending on 

countries and their locations, it is pertinent to put on record that, levels of 

education, globally, irrespective of colourations are three. While the primary 

level of education takes care of the early learning of the child in terms of 

language and numeracy, introduction of values and prepares the child for 

secondary education, secondary education receives the products from primary 

schools and packages them for the world of work at very junior cadre, self 

reliance and for the tertiary level of education. Finally, the tertiary level of 

education receives products from the secondary level of education and packages 

them for the world of work at middle level and higher level cadre. Apart from  

manpower development, higher educational institutions conduct researches into 

societal problems, with a view to finding solutions to them, involves in teaching 

and community service, apart from what Afangideh and Nwideeduh (2010), 

refer to as incidental functions. In the opinion of the researchers, incidental 

functions are aspects of higher education life that contribute to society’s 

World  Educators  Forum  ISSN : 2350 -2401 



 

               3 
 

World Educators Forum, Vol.  12 No. 1, November, 2021 ISSN: 2350-2401 

 

development but are not directly under teaching, research and community 

service.  

Following from the foregoing analysis, it becomes most expedient to 

clarify that, educational institutions whether primary, secondary and tertiary, are 

for the general development of individuals and societies. In the presentation 

from Oxford Languages (2021), development is perceived from two 

perspectives. The first one sees it as the process of developing or being 

developed whiles the second one considers it as an event constituting a new 

stage in a changing situation. These meanings rather appear too literary. 

However, conceptually, the Society for International Development (SID) (2021) 

presents that, development is a process that creates growth, progress, positive 

change or the addition of physical, economic, environmental, social and 

demographic components. For the Agency, the purpose of development is a rise 

in the level and quality of life of the population, and the creation or expansion of 

local regional income and employment opportunities without damaging the 

resources of the environment. Little wonder, the concern furthers that, 

development is visible and useful, not necessary immediately and includes an 

aspect of quality change and the creation of conditions for a continuation of that 

change. One important thing to note about discussions on development is that it 

is open to a variety of meanings and connotations. The import of this is that it 

means and connotes different things in different endeavours. Such endeavors 

include sustainable development, education, economy, the polity, health, 

security, agriculture, religious and the like. In the present excursion, 

development in the field of education and particularly universities is the major 

concern. 

Firstly, educational development refers to a growing and vibrant field, 

defined as helping colleges and universities function effectively, as teaching and 

learning communities (Brainly, 2018). Put differently, and as corroborated by 

Felten, Kalish, Pingree and Plank (2007), it is also seen as being about 

facilitating positive change in teaching and learning, in post-secondary 

institutions,at the individual programme, departmental and institutional levels. 

Little wonder that, educational development is also considered as also being 

about helping institutions to function as robust evidence based, student centred 

learning communities and must have informed its further perception as a key 

lever for supporting institutional quality and supporting institutional change and 

as action aimed at enhancing teaching (Sorcinelli, Austin, Eddy & Beachm 

2005; Amundsen & Wilson, 2002). 
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As it concerns universities, development appears in different forms. To 

accommodate these different forms, certain indices, are expected to be part of 

the system. According to Measuring University performance (MUP) (2021), 

these indices of development include quality assurance in teaching and learning 

activities, high success rate, rate of publication, ability to compete favourably 

with other universities, contribution to solving problems. These have also been 

corroborated by S.O. Oluwuo (Personal Communication, June 05, 2021) in 

another contribution, N. M. Abraham (Personal Communication, May 29, 2021) 

mention other indices of university development to include the external quality 

of the institution, the quality of the faculty and the students, the number of 

Doctorate awarded, the number of post doctorate appointments supported, 

undergraduate students competitiveness and size of endowment and annual 

giving. 

So far, it appears that, presentations in this study have been on education, which 

may be considered as a neglect of the independent variable that is teacher 

education and values re-orientation requirements. Neglect has not been the case; 

rather, efforts were made to present thorough information on education and 

university development. 

To put the records straight, the theses of this work is an examination of 

the teacher education and value re-orientation requirements as they have 

implications for university development as identified. Based on the foregoing, 

the proceeding aspects of the work is on teacher education and values re-

orientation requirements. 

 

Teachers Education Requirements for Institutional Development 

In the layman’s view, teacher education may be considered or seen as 

teacher training. Conceptually, scholars present differing meanings, which still 

boils down to teacher training. In the presentation by Allen (1940), teacher 

education is seen as the policies, procedures and provision, designed to equip 

(prospective) teachers, with knowledge, attitudes, behaviours and skills, they 

need to perform their tasks, effectively in the classroom, school and wider 

community. For study.com (2021), a teacher education programme is designed 

to prepare both undergraduate and graduate students to become licensed 

teachers and have the capability of offering students specialized coursework in 

the grade level and subjects they are interested in teaching. This second 

conceptualization may explain teacher education programmes. Practically, there 

are basically two components of teacher education. These are in-service teacher 

education programmes and pre-service teacher education programmes. In-
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service teacher education programmes are those training programmes which 

teachers undergo while still in service as teachers (that is on the job training 

programmes) while pre-service training programmes accommodate teacher 

training programmes before employment or engagements in the teaching 

service. In summary, from whichever angle a reader may come from, it is safe 

to submit that, teacher education programmes are deliberate instructional efforts 

and meant to prepare teachers in the knowledge, skills and values they need to 

acquire to be able to do their jobs, satisfactorily. 

In line with the thesis of this study, teacher education is considered as a factor of 

university development. But, what teacher education requirements are need to 

achieve the aforementioned feat. Some of the requirements which scholars and 

researchers present are that, there should be continuous in-service training   

exercises for teacher, frequent revision of academic programmes, exposition of 

teachers to new innovations, provisions of supportive learning environment, 

placing high expectations on teacher education programmes and promotion of 

clear explanations of subject contents taught (Odigwe, 2019). Put differently, 

Revina (2019), lists the requirements to include that all teachers should take the 

same development and training programmes, need professional education and 

continuing professional education development. The position of the scholars and 

researchers as N. M. Abraham (Personal Communication, May 03, 2021) 

corroborates is that, when these requirements are made to be parts of teacher 

education programmes, institutions for teaching preparation will perform well 

and which invariably will contribute to the development of the institutions, 

concerned. 

Values Re-Orientation Requirements for Institutional Development 

In making presentations here, two things are involved. These are values 

and re-orientation. Literary, the regard that, something is held to deserve, the 

importance, worth or usefulness of something is referred to as values. From the 

same perspective, it may also be seen as the principles or standards of 

behaviour, one’s judgments of what is important in life and the rules of 

behaviour in society. Conceptually, Ethic Sage (2018) notes that, values are 

basic and fundamental beliefs that guide or motivate attitudes and actions. They 

are also considered as the motives behind purposeful actions and are the ends to 

which we act and come in many forms. From the foregoing, it is safe to note 

that, values are personal or groups beliefs, about right or wrong and which may 

not be considered as moral. On re-orientation, Merriam Webster.com Dictionary 

(2021) presents that; it refers to changing the orientation or direction of 

something or someone. From the foregoing, values re-orientation will therefore 

Teacher Education and Values Re-Orientation Requirements for the Development of 
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refer to changing the orientation of people on their values. It also refers to the 

conscious development of human resources through ideological appeals, 

planning, training, production and efficiency in achievement through corporate 

culture (Njoku, 2015). In this study, value re-orientation means the restoration 

or a change of attitude towards a number of things that have been identified as 

wrong actions or wrong attitudes. 

As part of the thesis of this study, certain value re-orientation 

requirements are needed to upturn the observed decaying status of universities. 

And as contributions show, these requirement include that, institutional 

members should be exposed to integrity promoting environment, should interact 

with integrity promoting environments, that education should promote the 

fundamental values of integrity, that obligations and responsibilities in 

education must be discharged with transparency, honesty, trust, fairness and 

respect, that students must be socialized to the culture of integrity, through a 

well standard mentoring programme for modeling appropriate professional and 

ethical standards (Bandura, 1986; Hoy and Miskel, 1968; Olasehinde-Williams, 

2007).  

Other requirements include innovations in the capacity to identify and 

study successful models and then adopt them to suit the nations specific needs, 

establishment of good scientific research institutions, establishment of strong 

and relatively functioning institutions, ensuring very low levels of corruption, 

demonstrating good capacity for innovation, good collaboration with the 

business sector, curriculum reforms, skill training and research and development 

(Bandura, 1986; Olasehinde-Williams, 2007). These requirements when adopted 

and used have the capacity to contribute to the development of educational 

institutions. 

From the reviews, both theoretical and empirical and even the opinions 

of significant stakeholders and others, none of them considered teacher 

education and values re-orientation requirements for development of 

universities, hence the gap to be filled by the present study. 

 

Statement of Problem 

Recent thinking on the education system and society in general appears 

that teacher education programmes in institutions of higher education and the 

enthronement good and acceptable values through values re-orientation should 

reposition the school system and society for good. These have pre-occupied the 

actions of school leaders in recent times. However, it appears that, clients of 

universities have reduce interests for teacher education programmes apart from 
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the fact that the level of moral decadence in society has gone so low, and which 

stifles educational development.The researcher was bothered whether the 

appropriate requirements for teacher education and values re-orientation are no 

longer in use,to warrant the negative trends. Hence, the resolve of the researcher 

to embark on the study on teacher education and value re-orientation 

requirements for the development of university education. 

Aims and Objectives of the Study 

The study examined the teacher education and values re-orientation 

requirements for the development of university education in Rivers State. In 

specific terms, the study sought to: 

i) ascertain the teacher education requirements for the development of 

university education in Rivers State. 

ii) determine the values re-orientation requirements for the development of 

secondary education in Rivers State. 

Research Questions 

The following research questions were answered in the study. 

1) What are teacher education requirements for the development of 

university education in Rivers State as perceived by less experienced and 

experiences lecturers? 

ii) What are the values re-orientation requirements for the development of 

university education in Rivers state as perceived by male and female 

lecturers? 

Hypotheses 

The following hypotheses were tested in the study at 0.05 level of 

significance. 

Ho1 There is no significant difference between the mean ratings of less 

experienced and experienced lecturers on the teacher education 

requirements for the development of university education in Rivers 

State.  

Ho2 There is no significant difference between the mean ratings of male and 

female lecturers on the values re-orientation requirements for the 

development of university education in Rivers State. 

 

Methodology 

The design for the study was the analytic descriptive survey, with the 

population as the three (3) public universities in Rivers State. These universities 

have two thousand, six hundred and forty nine (2649) academic personnel, from 

Teacher Education and Values Re-Orientation Requirements for the Development of 
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which 265 were chosen as sample, using the stratified random sampling 

technique and the employment of Taro Yamene formular. 

The instrument of the study was a validated 15-item scale titled ‘Teacher 

Education for Value Re-orientation Requirements for University Development 

Scale (TEVRRUDS), developed by the researcher in the modified 4 point likert 

scale model, with a reliability index of 0.85, obtained using the Cronbach Alpha 

statistical model. Mean and standard deviation were used in answering the 

research questions while z-test was employed in testing the hypotheses at 0.05 

level of significance. 

 

Results 

The results of the study came from the answers to the research questions 

and the test of hypotheses. Thus; 

Research Question 1: What are the teacher education requirements for the 

development of university education in Rivers State as perceived by less 

experienced and experienced lecturers? 

  

World  Educators  Forum  ISSN : 2350 -2401 



 

               9 
 

World Educators Forum, Vol.  12 No. 1, November, 2021 ISSN: 2350-2401 

 

Table 1: Mean and Standard Deviation on the Teacher Education Requirements 

for the Development of University Education in Rivers State as 

perceived by less Experienced and Experienced Lecturers. 

 

SN 

 

Items 

Less 

Experienced 

lecturers 

Experienced 

lecturers 

__

xx  

Remarks 

1

_

x  
SD1 

1

_

x  
SD2 

1 Continuous inservice 

training exercise for 

teachers is are ways of 

contributing to 

university development  

3.48 0.83 3.27 0.75 3.39 Agreed 

2 A university that 

frequently revises it 

academic programmes is 

capable of attracting 

development  

3.39 0.70 3.36 0.72 3.10 Agreed 

3 Expositions of teachers 

to new innovations are 

capable of leading 

teachers to new frontiers 

of educational 

development 

3.25 0.81 3.19 0.73 3.22 Agreed 

4 A developed university 

ensures the provision of 

supportive learning 

environments 

3.41 0.65 1.98 0.82 2.70 Agreed 

5 Placing expectations on 

teacher education 

programmes are paths to 

institutional 

development in 

universities 

3.24 0.79 3.16 0.78 3.2 Agreed 

6 Organization of same 

professional 

development 

programmes has 

3.34 0.75 2.21 0.87 2.78 Agreed 

Teacher Education and Values Re-Orientation Requirements for the Development of 
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implications for 

university development 

  3.35 0.52 2.83 0.47 3.11 Agreed 

 

Data on Table 1, show that, all the items (1-6) had weighted mean ratings above 

the criterion mean of 2.50 and were agreed on as the teacher education 

requirements for the development of universities in Rivers State. In summary, 

with an aggregate weighted mean of 3.11, above the criterion mean of 2.50, the 

respondents of the study agreed that the teacher education requirements for the 

development of university education are continuous inservice training exercises 

for teachers, frequent revision of academic programmes, exposition of teachers 

to new innovations, provision of supportive learning environment, placing 

expectations on teacher education programmes and organization of same 

professional development programmes for teachers. 

Research Question 2: What are the value re-orientation requirements for the 

development of university education in Rivers State as perceived by male and 

female lecturers? 

Table 2: Mean and Standard Deviation on Values Re-orientation Requirements 

for the Development of University Education in Rivers State as 

perceived by male and female lecturers 

SN Items Male 

Lecturers 

Female 

lecturers 

 
__

xx  

 

 

Remarks 

1

_

x  
 

SD1 1

_

x  
 

SD2 

7 Institutional members that 

are exposed to integrity 

promoting environment will 

make development oriented 

contributions to the life of 

universities  

3.46 0.74 3.07 0.83 3.27 Agreed 

8 University members who 

interact in integrity 

promoting environments are 

well positioned to enhance 

university development 

3.34 0.68 2.86 0.98 3.10 Agreed  

9 Educational programmes that 

promote the fundamental 

values of integrity leads to 

3.40 0.77 3.15 0.79 3.30 Agreed 
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institutional development 

10 Institutional development is 

possible in a condition where 

educational obliged 

responsibilities are  

discharged with transparency 

3.37 0.72 3.53 0.59 3.45 Agreed 

11 Socializing students through 

a well standard of cultural 

integrity is development 

laden for universities 

2.21 0.80 3.49 0.63 2.85 Agreed 

12 A well thought out ethically 

standardized mentoring 

programme for modeling 

appropriate professionals 

helps in repositioning 

universities for society’s 

benefits 

3.45 0.72 1.82 0.81 2.64 Agreed 

13 Establishing good scientific 

research institutions is a pre-

cursor for institutional 

development  

3.34 0.81 2.67 0.85 3.01 Agreed 

14 Establishing strong 

networking connection with 

externally functioning 

institutions can enhance 

universities growth 

3.16 0.67 3.45 0.63 3.31 Agreed 

15 Ensuring low level of 

corruption in institutions pre-

supposes development in 

universities. 

3.08 0.77 3.47 0.66 3.28 Agreed 

  3.20 0.52 3.06 0.46 3.13 Agreed 

 

Data on Table 2 show that all the items (9-15) had weighted mean ratings above 

the criterion mean of 2.50 and were adjudged as the values re-orientation 

requirements for the development of university education in Rivers State. In 

summary, with an aggregate weighted mean of 3.13, the lecturers agreed that 

the values re-orientation requirement for the development of university 

education are exposing institutional members to integrity promoting 

Teacher Education and Values Re-Orientation Requirements for the Development of 
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environments, university members interaction in integrity promoting 

environments, running educational programmes that promote the fundamental 

values of integrity, discharging educationally obliged responsibilities with 

transparency, socializing students through a well culture of integrity, modeling 

professionals using thought out mentoring programmes, establishing strong 

networking  connections with externally functioning institutions and ensuring 

low level of corruption. 

Ho1 There is no significant difference between the mean ratings of less 

experienced and experienced lecturers on the teacher education 

requirements for the development of university education in Rivers 

State.  

Table 3: Summary of z-test Analysis on the Mean Ratings of Less Experienced 

and Experience Lecturers on the Teacher Education Requirements 

for the Development of University Education in Rivers state 

Variables N _

x  SD Df z-

cal 

Aph

a 

Level 

Level of 

Significanc

e 

Result 

Less 

experienced 

17

0 

3.3

5 

0.5

2 

25

8 

7.4

6 

0.00 .05 Significan

t (Reject) 

Experience

d 

90 2.8

3 

0.4

7 

     

 

Data on Table 3, present summaries of subjects, mean, standard deviation and z-

test of difference between the mean ratings of less experienced and experienced 

lecturers, on the teacher education requirements for the development of 

university education in Rivers state. Using 258 degrees of freedom, the z-test 

value, calculated and used in testing the hypotheses, stood at 7.46 while the 

Alpha level stood at 0.00, when subjected to 0.05 level of significance. At 258 

degrees of freedom and 0.05 level of significance, the calculated z-value of 7.46 

is greater than the Alpha level of 0.00, which suggests a significant difference 

between the mean ratings of the respondents. Based on these observations, the 

researcher rejected the hypothesis in favour of the alternative that, there is a 

significant difference between the mean ratings of less experienced and 

experience requirements for the development of university education in Rivers 

State. 
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Ho2 There is no significant difference between the mean ratings of male and 

female lecturers on the values re-orientation requirements for the 

development of university education in Rivers State? 

Table 3: Summary of z-test Analysis on the Mean Ratings of Male and Female 

Lecturers on the Values Re-orientation Requirements for the 

Development of University Education in Rivers State 

Variable

s 

N _

x  

SD df z-

cal 

Aph

a 

level 

Level of 

significanc

e 

Result 

Male 

lecturers 

16

0 

3.2

0 

0.5

2 

25

8 

2.2

8 

0.02 .05 Significan

t (Reject) 

Female 

Lecturers 

10

0 

3.0

6 

0.4

6 

     

 

Data on Table 3, show summaries of subjects, mean, standard deviation and z-

test of difference between the mean ratings of male and female lecturers on the 

values re-orientation requirements for the development of university education 

in Rivers State. Using 258 degrees of freedom, the z-test value, calculated and 

used in testing the hypotheses stood at 0.02, when subjected to 0.05 level of 

significance.  

At 258 degrees of freedom and 0.05 level of significance, the calculated z-value 

of 2.28 is greater than the Alpha level of 0.02. Based on these observations, the 

researcher rejected the hypothesis in favour of the alternative that, there is a 

significant difference between the mean ratings of male and female lecturers on 

the value re-orientation requirements for the development of university 

education in Rivers State. 

 

Discussion of Findings and Implications 

Teacher Education Requirements for the Development of Universities 

The first findings of the study is that the teacher education requirements for the 

development of university education are continuous inservice education for 

teachers, frequent revision of school academic programmes, exposition of 

teachers to new innovations, provision of supportive learning environments, 

placing expectations on teacher education progrmmes and organization of same 

professional development programmes for teachers. Also, a corresponding 

finding from the test of hypothesis establishes that, there is a significant 

difference between the mean rating of less experienced and experienced 

lecturers on teacher education requirements for the development of university 

Teacher Education and Values Re-Orientation Requirements for the Development of 
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education in Rivers State. These findings agree with Odigwe (2015), N. M. 

Abraham (Personal Communication, May 03, 2021) and Revina (2019), who in 

their research, opinion and position present valuable information on the 

requirements for teacher education programmes for institutional development. A 

possible explanation for the trend in the finding may be in the fact that, with the 

upsurge in events that trigger the need for continuous training of school teaching 

personnel for better performance, school members have been schooled on what 

should be done as the ways forward. These findings implies that developed 

universities are those ones that make use of the requirements for teacher 

education. 

Values Re-Orientation for the Development of University Education 

The second finding of the study is that, the values re-orientation requirements 

for the development of university education are exposing institutional members 

to integrity promoting environments, university members interaction in integrity 

promoting environment, running educational programmes that promote the 

fundamental values of integrity, discharging educationally obliged 

responsibilities with transparency, socializing students through a well culture of 

integrity, modeling professionals using well thought out mentoring programmes, 

establishing strong networking  connections with externally functioning 

institutions and ensuring low level of corruption. Also a corresponding findings 

from hypothesis testing, establishes that, there is a significant difference 

between the mean ratings of male and female lecturers on the values re-

orientation requirement for the development of university education in Rivers 

State. These findings agree with Bandura (1986), Hoy and Miskel (1968) and 

Olasehinde-Williams (2007). Explanations for this trend may not be 

unconnected with the fact that, with the deterioration of the value system in 

society, scholars have been on researches to find solutions to the moral decay, 

hence their awareness. These findings imply that the use of appropriate values 

re-orientation requirements can ignite development in universities. 

 

Conclusion 

Based on the findings of the study, the discussions on them and their 

educational implications, it is concluded that the employment of variable 

teacher education and values re-orientation requirements can boost university 

education development in Rivers State. 
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Recommendations 

Following from the conclusion of the study, the following recommendations are 

offered. 

1) Stakeholders in education should continuously make sure that, they use 

appropriate and needed requirement,  to enrich teacher education 

programmes for university development. 

2) Stakeholders in education should continuously endeavour to make use of 

appropriate and needed values re-orientation requirements in educating 

their clients and society in general for continuous overall educational 

development. 
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